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June 14, 2017

MEAA Log of Claims — Pagemasters Enterprise Agreement 2017

1. Maintain all current entitlements and conditions set out in the Pagemasters enterprise
agreement.

2. Afair pay rise that keeps pace with inflation over the life of the agreement, and rewards
staff for their ongoing efforts in a changing business landscape, with the parties to discuss
the payment of back pay to recognise that staff been without a wage increase since the
previous agreement expired and to ensure wages keep pace with inflation.

3. The company recognise the role they can play in closing the superannuation gap for women
by committing to paying superannuation on periods of unpaid parental leave.

4. The company recognise the role they play in closing the gender pay gap in our industry and
commit to providing an annual report of pay and promotion opportunities yearly by grade

and gender in order to address the significant gender pay gap in media.

5. Domestic Violence Leave — the parties to discuss 10 days domestic violence leave and a
trained contact officer to assist employees in accessing this leave.

6. That our Agreement confirms additional public holidays.

END**
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