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Proposed changes to Recruitment are not transparent and undermine your ABC career opportunities 

Given the lack of straight-talking information about the ABC Executive’s proposal to remove Recruitment from your agreement, MEAA has put this fact sheet together for ABC staff.

The ABC Executive is proposing to move your legally enforceable Recruitment and Selection Guidelines and rights from your agreement into ABC policy.

Impact 1:
No more Selection Panels and greater rights for ABC managers to directly appoint people to vacancies. Currently the agreement provides ABC managers with dozens of advertising and selection panel exemptions when there is an ABC vacancy – the ABC Executive claim this is not enough but failed to identify what more they need or why it cannot be accommodated in the current agreement.

Impact 2:
No more rights for Internal applicants regarding shortlisting, interviews and appeals. Currently ABC staff have the right to be shortlisted for job interviews if they meet the selection criteria for the vacancy. This is to ensure that career opportunities are provided to ABC staff ahead of external applicants if suitable. It also provides an effective check and balance to stave off nepotism and to encourage diversity. The ABC Executive don’t want to be legally bound to follow good process and they  want to get rid of all of these things.

Impact 3: 
No more legally enforceable rights. Currently the Guidelines are legally enforceable which means the processes and requirements are not optional and you have the right to seek the assistance of the Fair Work Commission if the ABC does not comply with them. Removing the Guidelines from your agreement means they’re no longer legally enforceable and can be changed/ abolished without your consent. There are no other legal protections to replace the ones the Executive propose to remove.

Many of the issues raised by the ABC Executive regarding Recruitment and Selection are NOT agreement issues. Rather, they are problems with implementation, compliance and manager development.

Further, the ABC Executive is not proposing to remove any of their existing rights such as not advertising job vacancies or not convening selection panels - they are simply proposing to remove yours.

How you can support the campaign to retain your legally enforceable rights and a fair agreement

1. Join MEAA - It’s not enough to support the work we do, we need you to stand with us and actively participate and resource our campaign to get you a fair ABC agreement. www.meaa.org/membership_application 

2. [bookmark: _GoBack]Commit to attend all union meetings from here on. MEAA has been an integral part of ABC working life since 1932. Meetings are where we come together and connect with the issues that make a difference to your working life. 

For more information, please contact MEAAYourWorkCounts@meaa.org or your MEAA delegate.


	
Authorised Katelin McInerney, Director Media MEAA
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