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Application for approval of The Australian Ballet Dancers’ Enterprise Agreement 2014-2017.

[1] An application has been made for approval of an enterprise agreement known as The
Australian Ballet Dancers’ Enterprise Agreement 2014-2017 (the Agreement). The
application was made pursuant to s.185 of the Fair Work Act 2009 (the Act). It has been
made by The Australian Ballet. The agreement is a single-enterprise agreement.

2] I am satisfied that each of the requirements of ss.186, 187 and 188 as are relevant to
this application for approval have been met.

[3] The Media, Entertainment and Arts Alliance (MEAA) being a bargaining
representative for the Agreement, has given notice under s.183 of the Act that it wants the
Agreement to cover it. In accordance with s.201(2) of the Act I note that the Agreement
covers the organisation.

[4] The Agreement was approved in Chambers on 4 September 2014 and, in accordance
with s.54 of the Act, will operate from 11 September 2014. The nominal expiry date of the
Agreement is 31 January 2017.

Printed by authority of the Commonwealth Government Printer

<Price code G, AE409939 PR555067>



The Australian Ballet

BETWEEN THE MEDIA ENTERTAINMENT & ARTS ALLIANCE OF 245 CHALMERS
STREET, REDFERN NSW 2016 {MEAA) AND THE AUSTRALIAN BALLET OF 5/2-6
KAVANAGH STREET, SOUTHBANK VIC 3006 (THE COMPANY).



INDEX

PART A - APPLICATION AND OPERATION OF AGREEMENT ccircaniinimsmanonmimen o s w3
S I I U O PP PPV PP TP TP POTO PP PPPPISIION 3
APPLICATION AND PARTIES BOUND......oevrmiceiiiit it sibssrsssinerssis s st es st v ssssvasasss s nn i esnens 3

DATE AND PERIOD OF OPERATION ..ottt st ssis s e s snvasstasssenss 3

2
3
4. RELATIONSHIP TO PARENT AWARD ..ottt it ims s s sansanssins s sssssnnssnssanss 3
6.

DEFINITIONS .ovee i issinis s sss i tssses b s e e saes s rssas s s s asaans s venvbessranarns v s nraribigaseesraneransseensinis 3

PART B - COMMUNICATION, CONSULTATION, FLEXIBILITY AND DISPUTE RESOLUTION i1 ifenerenine 5
7. COMMUNICATION T L 5
8. CONSULTATION oottt sssini s varssravsnsas P11 5
9.  INDIVIDUAL FLEXIBILITY ARRANGEMENTS -

10. DISPUTE RESOLUTION PROCEDURE .ovevrrverrenirvcrrrerenrevnrosesssvons

il
i

PART C - TERMS OF ENGAGEMENT ......c.v..... N ST |
11, CONTRACTS AND TERMINATION.....ccvveermsvrerreriyen e sresesessmesssesesmaressssmnree 8
12, CLASSIFICATIONS...ovvverossroreeisisssisesssisisies ‘

13, ASSIGNMENT ...oovosisvesmmirecesesnseverssssones
14.  RECORDING AND BROADCASTING.
15, PUBLICITY coovorereresseeresnnenssoesssssens

PART D — WAGES AND RELATED MATTERS y..vesuveronsy

6. WAGE INCREASES.........’.; breeverersroemseassssasas ssaseesassseasers s asesmaeeessen e ee e nae e ren ot e bbb s st tass 11

17. MINIMUM RATES OF PAY
‘”il. 1

18. PAYMENT OF w,a‘lc-;es........ I e e saea e s nman st a et bbb s b 14

ERAPY, MYOTHERAPY & PILATES .cocsvimrrssiimssssssssissssssssesssnissssnsesnsec 15

ATION e esvvvovvesessseesvesessesssssasessssssssssesessesssssssessssssesessssssesamsssssassssesssassssessonssssessesssnserers 15

i li- ;;!hin i
‘ HOURS/DAYSOF WORK, OVERTIME AND SCHEDULING .....ccoosrivivvnnienssnansnisnenssnranrissssersasansisssennnes 16

23, I‘E‘ii-‘fQURS OF WORKAND TIME OFF coovvevscreeeecccniseasinisasssressssavsisssissrssssssssss sstssvssssssssscsssssssssissasnsssavens 10
24. NUMBER OF PERFORMANCES. ..o tviesrciiimssmiisinis i sisissssssiss s ssniissssss siissssssssnsssssisssssssssssnsess 18
26, SUNDAYS AND PUBLIC HOLIDAYS ..ovvsvinii ittt stisisin it sirsisiis s s s e sy s s s ssasa s s rrana s 19
27. REHEARSAL AND PERFORMANCE SCHEDULES ...oovvvv vt ssrn s aes s in s s e v vevsne s ssiasenns 20

PART F - LEAVES OF ABSENCE ....cconvmunnmmaan s PPN ||
28. ANNUAL LEAVE AND ANNUAL LEAVE LOADINGS ... i 20




30. PERSONAL LEAVE (SICK, CARER’S & COMPASSIONATE/ BEREAVEMENT LEAVE] cou.vvvecivciiinivrevisiasenins 21
32, LEAVE FOR INDUSTRIAL RELATIONS PROCEEDINGS.....vorrveeeitisticriicrecrvniinsis st vessismsne b ssnaessscnnos 24

PART G - TRAVEL AND TOURING ARRANGEMMENTS .....cciuin D TP PP e w24
33. TOURING ARRANGEMENTS .ottt et sttrssacs e s rsrs sttt sb st s s st s s s asss bt snn s rens 24
34, OVERSEAS TOURING ..ottt ittt s s b e e st s kb neen b4 d iRk b pressnane v i 26

PART H - OCCUPATIONAL HEALTH & SAFETY MATTERS AND AMENITIES ......coerven. TP oresnniEr wessannann 27
35, WORKCOVER ...cuvrrvviviiiinercniiians
36. ACCIDENT/INJURY PAY ...coristirerrccrmisissessasmrescerebessinessss e ressssesessssescnsassaranen
37 STAFF FACILITIES oooovvreccnitinitiiiiinss i ittt bt eessssnassrssnsssans

PART | - OTHER MATTERS ....ovisee S
38. POSTING OF AGREEMEENT AND NOTICES
34. DANCERS’ MEETINGS wiivnevcvistiticccsiseccssiiicsecesnsnsrsnasenes
40. SUMMARY OF RECORDING AND PA YM!:'N'J"/M?.‘?ANGEM(;;li TS

PART J - EXECUTION OF AGREEMENT ....... rnsm



PART A - APPLICATION AND OPERATION OF AGREEMENT

1.

2.

3.

TITLE

1.1 This Agreement shall be known as The Australian Ballet Dancers’ Enterprise Agreement 2014-
2017 hereinafter known as the Dancers’ Agreement,

APPLICATION AND PARTIES BOUND

2.1 This Agreement is binding on The Australian Ballet, The Media Entertainment and Arts Alliance
and all dancers employed by The Australian Ballet unless contractual arrangements state
otherwise.

DATE AND PERIOD OF OPERATION

3.1 This Agreement shali operate from the 7th day after approval of th S
Commission,

3.2 The Agreement shall remain in force from the date of appréval with’ the FaifiWork Commission
to 31 January 2017. The terms and conditions of thts Agreement will & jnue In force until
replaced by a new Agreement.

RELATIONSHIP TO PARENT AWARD

4.1  This Agreement expressly includes each.and every relevar\t c{ause of the Parent Award being the
Live Performance Award 2010 or sub eque tv r|atlon$ I

4.2 Where this Agreement is mcons}stgnt wi rateL f pay, allowances and/or reimbursements or
terms and conditions in the Live Perfqrmance Award the terms of this Agreement shall prevail,
unless superior rates of pay, allowances nd/or reimbursements or terms and conditions result

This Agreement shall be Vi
and/or relmbursements as’

A'ét;mééns the Fair Work Act 2009 {Commonwealth).

iy Actual Rate of Pay is the total amount an employee would normally receive for 35 hours per
week in a rehearsal week and 42.5 hours in a performance week provided that such rate shall
expressly exciude overtime, penalty rates, fares and travelling time allowances and any ancillary
payments of a like nature,

6.3 Artist is an employee engaged as a dancer, or performer, or supernumerary.

6.4  Call means a call or direction to the employee to attend at a performance or a rehearsal at a
particular time or for the purpose of photography, wardrobe or other legitimate reason,

6.5 Commencement of a performance means from the beginning of the overture.




6.6

6.7

6.8

6.9

6.10

6.11

6.12

6.13

6.14

6.15

6.16

6.17

6.18

6.21

. setoutint

Company means The Australian Ballet.

Company Policy means policies adopted and subject to variation or withdrawal by the Company,
at the Company’s absolute discretion. For the avoidance of doubt, Company Policy does not
form part of this agreement,

Dancer means a dancer engaged by contract with the Company into the rank of Corps de Ballet,
Coryphée, Soloist, Senior Artist, Principal.

£mployee’s Representative is an individual, group or organisation that the employee chooses to
represent his/her interests in discussions with the Company and may include MEAA.

Engaged casually means being engaged by the hour.

Engaged by the week means being engaged for at |least a week of employrhent erther; :
time or part time on a fixed term or permanent contract.

fair Work Commission (FWC) is the independent, national workplace reiatron trlbdnal.

‘Good faith’ negotiation discussions include obligations to meet drscfose réIéVant information,
genuinely consider proposals and respond with reason and to refraln from capricious or unfarr
conduct that undermines consultation. - :

A major workplace change means a major qlrrange t a rs “}keiy1 0 have a significant effect on
employees if it results in, el A
H ilj.
¢ the termination of the employment of emplo\/ée§ or
¢ major change to the composihon “pera{iqn or size of the company’s workforce; or to
the skills required of empiqyees or i ip
o the elimination or diminution, ofjob opportumtres

Live Performance Australia {LPA) is the peak body for Australia’s live entertainment and
performing arts rndustry !

Live Performance Award 2010 The Award) is the Parent Award of this Agreement,

MEAA mean§ the Equrty Sedtion of The Media Entertainment & Arts Alliance.

Nq;ronal

i} for artists engaged on twelve month contracts, Melbourne; or

i) for artists engaged on an initial three month contract with an option for The
Australian Ballet to extend the contracts, Melbourne.

iy for all other artists engaged by The Australian Ballet the place of residence shall mean
the place where the person ordinarily resides. The Company may request the employee
to state his/her place of residence at the time of the audition or engagement.

Superannuation means employer superannuation contributions made according to the
Superannuation Guarantee {Administration) Act No.111 of 1992 as amended, taking into account
amendments up to Tax Laws Amendment {2013 Measures No. 2} Act 2013, an Act relating to the
estahlishment and administration of the Superannuation Guarantee Scheme, and for related
purposes.



6.22 Theatre means any auditorium providing a suitable stage and adequate dressing room facilities.

6.23 Training Level is the applicable wage level where The Australian Ballet engages students from
The Australian Ballet School on a short term basis for the purpose of professional performance
training through The Dancers Company. Subject to clause 17.4 any other engagement of dancers
at the training fevel will be subject to agreement between the Company and the employee and
his/her representative. The operation of the training level will be subject to review at the
request of either party.

6.24 Wages means the rate of wage per week, per day, per performance or per hour actually paid to
an employee and is exclusive of any overtime or additional payments such as, but not limited to,
Sunday and public holiday remuneration, additional performances, travelling and the
appropriate on-tour or travelling allowance,

6.25 WorkCover is insurance providing wage reptacement for employees m;ured in the cou‘:; o of

employment, variously known as Workers' Compensation, or workers’ cgmp.

PART B - COMMUNICATION, CONSULTATION, FLEXIBI:LITY?AND DISPUTE

RESOLUTlON

7.

COMMUNICATION

7.1 'Buring the life of this Agreement, dancers ahd rln%nagepnent agree to developlng and
implementing procedures to enhance consulfétlon W{th a‘hd engagement from the dancers in
organisational work planning.

CONSULTATION

8.1  Major workplace change "
8.1.1 /i

8.1.2 1 As soon"é§|practicable the Company must discuss with MEAA and relevant

. émpldyees/d?ncers the introduction of the change; and the effect the change Is likely to
(] d the employees/dancers. The Company must discuss measures to avert or
mgate the adverse effect of the change on the employees/dancers.

'1'.3.1_ For the purposes of the discussion the Company will provide MEAA and relevant
employees/dancers in writing:

(i) all relevant information about the change including the nature of the change
proposed; and {ii) information about the expected effects of the change on the
employees/dancers; and {iit) any other matters likely to affect the
employees/dancers.

8.1.4 The Company must give prompt and genuine consideration to matters raised about the
major change by the relevant employees/dancers and/or MEAA.

8.1.5 Assoon as a final decision has been made, the Company must notify MEAA and the
employees/dancers affected, in writing, and explain the effects of the decision.

8.1.6 The Company must act in good faith in relation to the consultatlon process provided in
this clause.



8.1.7 While consultation is occurring, the changes subject to the consultation process will not
he implemented, unless the parties agree otherwise,

8.2  Changes to rosters or hours of work

8.2.1 Where the Company proposes to change an employee’s/dancers’ regular roster or
ordinary hours of work, the Company will consult with the employee/dancer or
employees/dancers affected and MEAA about the proposed change.

8.2,2 The Company must:

i) provide to the employee/dancer or employees/dancers affected and MEAA,
information about the proposed ¢hange (for example, rnformatron about the
nature of the change to the employee/dancer’s regular roster o' ordmary hours
of work and when that change is proposed to commencea};, 1,

ii) invite the employee/dancer or employees/dancers affec“gd and MEAA to give
their views about the impact of the proposed change’ (Enciudmg ny, impact in
relation to their family or caring responsrbllltles) ﬁld Al "

ili) give prompt and genuine consideration to aqy wews about thg |mpact of the
proposed change that are given by the employee/dancer or, employees/dancers
concerned and/ or MEAA, : i

8.23 The requrrement to consu[t under this clause does not apply where an employee/dancer

\
8.2.4 These provisions are to beread in cor'ljunbtlon with oih‘er agreement provisions
concerning the scheduling of work and 'hotmé reqdirements

9.

9.1  The Company and an employee/dancer coye }d by ’EhlS enterprise agreement may agree to
make an individual flexibillty arrangement if:

i} the arrangement d s wlth the timing of when annuatl leave loading is paid; and
iy the arrangement meets the genuine needs of the Company and the employee/dancer in
relatlon to the matter mentronecf in paragraph (a); and
he arrangement is genu:nely agreed to by the Company and the employee/dancer.

9.2
erm wlli result m‘t’he employee/dancer being better off overall than the employee/dancer

e been if no individual arrangement was made,

must be in writing and signed by the company and employee/dancer, and if the
employee/dancer is under 18, by a parent or guardian of the employee/dancer;
i} includes details of:

a) the terms of the enterprise agreement that will be varied by the arrangement;
and

b} how the arrangement will vary the effect of the terms; and

¢} how the employee/dancer will be better off overall in relation to the terms and
conditions of his/her employment as a result of the arrangements; and

d) states the day on which the arrangement commences.

9.4  The Company will give the employee/dancer a copy of the individual flexibility arrangement
within 14 days of it being agreed to.



9,5  The Company or the employee/dancer may terminate the individual flexibility arrangement:

i) by giving no more than 28 days’ notice to the other party to the arrangement; or
ii) if the Company and the employee/dancer agree in writing at any time.

9.6  Except for the requirement in clause 9.3(i) the Company must ensure that any individual

flexibitity arrangement made by the Company and an employee/dancer under this term does not
require the approval or consent of another person.

10. DISPUTE RESOLUTION PROCEDURE

10.1 If a dispute relates to:

a) a matter arising under the agreement; or
b) the National Employment Standards;

this term sets out procedures to settle the dispute.

10.2

10.3

10.4

10.5

The PWC wilf first attempt to resol e‘the dispute as it considers appropriate, including by
medlatton concnlxatuon, expressmg ah op1mon or maktng a recommendatlon and b} if the

a)

i) arbitrate the disppt ;anq,;
ii) make‘a determination ihat is binding on the parties.

. An é bé may e‘ Made against this decision in accordance with the FWC,

'Ee he p rties are trying to resolve the dispute using the procedures in this term:

3 mployee/dancer must continue to perform his/her work as he/she would normally
s unless he/she has a reasonable concern about an imminent risk to his/her health or
safety; and

" b) an employee/dancer must comply with a direction given by the Company to perform
other available work at the same workplace, or at another workplace, unless:

i) the work s not safe; or

ii} applicable occupational health and safety legislation would not permit the work to
be performed; or

i) the work is not appropriate for the employee/dancer to perform; or

iv) there are other reasonable grounds for the employee/dancer to refuse to comply
with the direction.

10.7 The parties to the dispute agree to be bound by a decision made by the FWC in accordance with
this term.




PART C -

TERMS OF ENGAGEMENT

11. CONTRACTS AND TERMINATION

111

11.2

11.3

11.4

11.5

i} The employment

The engagement of the employee shall be for work in baltet or dance performances in the
theatre and for rehearsal and other work incidental to such theatrical performance.

An employee may only be engaged for a tour, season, run of the production or a particular
period if such engagement is made in writing and such writing shall set out fully the terms of the
engagement, and shall, where possible, include:

i) the name of each ballet to be danced; and
if} the dates and locations of each performance and rehearsal period;

and be signed by both the employee and the Company.

Nothing in this Agreement affects the right of the Company to dlsmsés wuthout not 'e'any
employee for neglect of duty or serious misconduct. In the case ‘of such dlsm|s$al salary will be
payable for the period up to but not after the time of dlsm;ssat ‘

This right applies whether or not the employee is on oUH or away from the place of the
employee's engagement at the time of d15m|ssal Ig\ the forrper cit‘cumstances the Company will
1o hi

An empioyee will be responsible for his/her gwn return*ql{e 0 Melbourne if he/she leaves the

Company’s employment whilst on tour wlthout gwmg thé Company the required notice.

However, if such leaving is due to a breach by the Comprany of this Agreement or any other

oo
agreement signed by both partiés i éthlsl‘Employment the return fare shall be paid by
the Company,

The provisions of the foEIdng subclaus afe not applicable to employees engaged on a casual
hasis or employees sbe 'fcally engaged for a tour, season, or run of the production.

efnployees who have not completed one year’s service for the Company

may be termmated by. elther tHe employee or the Company by giving notice in writing as set
out be]owt

e 'Notlees .
Ballet

Not less than six {6} weeks' notice for an employee who is a coryphée, soloist, senior
‘artlst or principat artist.

four {4) weeks’ notice for an employee who is a member of the Corps de

i n) 1 The employment of employees who have completed service of one year or more may be

terminated by either the employee or the Company by giving notice in writing as set out
below:

+  Not less than eight {8) weeks’ notice for an employee who is a member of the Corps de
Ballet

¢  Not less than thirteen (13) weeks’ notice for an employee who is a coryphée, saloist,
senior artist or principal artist.

iii} Inthe event of shorter notice than the required period heing given or received.

The following will apply:



12,

a) If the employee gives shorter notice they will forfeit earnings of the remaining weeks
that they would have worked had the employment continued until the end of the
minimum period of notice.

b) They alse forfeit any entittements such as any leave accrued during the remaining weeks
that they would have worked had the employment continued until the end of the
minimum period of notice.

¢) If the employer gives shorter notice, the employer will make full payment in lieu of the
minimum period of notice. Such payment will be equat to the proportionate part for
which notice was not given or received.

Shorter notice without such penalty may be given subject to agreement by ﬁgth parties.

11.6 The terms of the Australian Ballet's Resignation, Redundancy and Termmqtion pohcy wlil apply

11.7 Nude and semi-nude appearances shall only take place with the em'”'oyee s conSe t

H such appearances are requested the employee shall be adwsed at the tlme of engagement orin
the initial stages of creation of a ballet, and shall have the rtght to refnse the ouest. A semi-

nude condition is where an employee is required to a;;rpear nude excep or the wearlng of g-
strings, pasties etc. \f ‘ i

fin THIE T

11.8 If an employee is required to smoke as part, of pe'rf : mq' ce, |Hle performer involved shall be

advised at the time of casting and shall havé Fhé ﬂght t6, {efuse or request alternative ‘
arrangements to be made. _ i

CLASSIFICATIONS

productloq

12.3  Juvenileran ehip‘loyee less than seventeen years of age.
I |‘I 1

H HA
12.4 Princlpal Artcsi a,gia'ncer S0 desagnated by the Company who may be required to dance and/or

12.6 i Soloist - a dancer so designated by the Company who is normally required to dance and/or
perform a principal or soloist role in any production.

12.7  An artist {(Performer Grade 1 or 2) - an employee other than a dancer who takes partin a

performance and includes an actor, singer, swing performer, variety artist, puppeteer, compere
or any other type of performer.

12.8 Performer Grade 1 - a performer with less than three years’ experience in the entertainment

industry as classified in The Award as a ‘Live Performance Employee Level 7 ~ Performer
Category 1 Grade 1’,



12,9

Performer Grade 2 - a performer with more than three years’ experience in the entertainment
industry as classified in The Award as a ‘Live Performance Employee Level 9 — Performer
Category 1 Grade 2'.

12.10 Supernumerary - a person employed to appear only incldentally or in the background and who

does not speak or sing or dance or perform individually as directed.

13. ASSIGNMENT

13.1

13.2

13.3

14, RECORDING AND BROADCASTING

141

14.2

14.3

The Company may assign a production to another company, firm, person or persons {an

assignee) for ballet performance in a theatre and for rehearsal and other work incidental to such
performance. Under no circumstances may an individual employee be assigned gxcept by mutual
consent, and where agreement is reached any employee may be paid a negotiat:e‘gfifee

If the Company assigns a production to an assignee then the rights of an employee u Herany
contract of employment with the Company will continue to be enforeeable by that employee
against the Company as if such assignment had not taken place

te,a break in the

Any assignment granted in accordance with this clause shall not ¢o st|
employee s continuity of employment, !

The Australian Ballet's Recording and BroadgastArrangeMeqf \ére mtegral to the terms of this
Agreement. The Arrangements form part ofn’ghe CQntraCt for creatives, musicians and guests

Changes to tpe Arrangemen ‘_.oj.:iid be addressed in accordance with the Consultation clause
contalned herem

15. PUBLICITY

15.3

15.4

for advert;sement or promotion of a production, season, the Company, the art form, and/or the
“idancers involved shall be counted as time worked. This shall include attendance hefore, during

or after a rehearsal or performance calk.

The Company may request a dancer to attend for the purpose of still photographs, live or
recorded television or radio publicity at a recognised photographic, television or radio studio,
Travel to such studio shall be in Company time and transport shall be provided or paid for by the
Company.

Except as provided for in 15.3 above, the Company shall not for the purpose of still photography
or other publicity direct a dancer to attend somewhere other than the theatre or place where
the dancer is engaged to appear for the company, unless approved by the Artistic Director and
alt dancers involved. Any attendance for the purpose of publicity at a place other than the

10
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15.6

PART D -

16. WAGE INCREASES

1l6.1

16.2

16.3

theatre or the Company’s place of business will be supervised by a member of the media
refations team.

Still photographs of the dancer taken in accordance with this clause shall not be published for
any purpose other than for advertisement or promotion of a production, season, the Company,
the art form, and/or the dancers involved. The use of photographs for purposes other than those
set out above shall be with the dancer’s consent and a fee shall be negotiated if appropriate.

Artists may occasionally be approached for use in external promotional engagements because of
their own artistic profile. This may be arranged in conjunction with management via written
notification. Subject to no conflict with current sponsors or risk to reputation or our brand,
Management will not unreasonably withhold approval or seek to benefit from the artist’s
independent business relationship.

WAGES AND RELATED MATTERS

The Company agrees to increase minimum rates of pay as set out below subject to the proviso
that should inflation be greater than the agreed wage adjustments over. any calendar year,
salaries in the following year will be adjusted by the mclusmn of the differential percentage.

For dancer classifications from Corps de Ballglt

' 1 February 2014
1 February 2015
1 February 2016

it Is agreed that inflation shall be mea§ured by.ihe ABS All Groups Index for the year ending
December, but exclusw of any new tai' or;similar impact for which there is a corresponding
concession. :

|:I1July 2014 M
i 1 February 2015 3%
Februar\/ 2016 3%

i':For a!I othe ,,categones Training Wage

"' 1 February 2014 3%
1 February 2015 3%
1 February 2016 3%

11




17,

MINIMUM RATES OF PAY

17.1 Engaged by the week

Table 1 Total Minimum Weekly Rates

Weekly 31 Jan 2014 | 01 Feb 2014 | 01 Feb 2015 | 01 Feb 2016
3% 3% 3%

Classification $ $ s $
Corps de Ballet
1" year artist 1014.92 1045.37 1076.73 1109.03 |
2™ year artist 1057.43 1089.15 1121.83 115548
3" year artist 1093.09 1125.88 1159.66
4" year artist 1128.71 1162.57 1197.45 || ';
5" vear artist 1159.55 1194.34 122‘,#')‘“1 ‘
Coryphée 1211.74 1248.09)) 1
Soloist
1* year 1318.42 ii:?;ss.n 144067
2" year 1340.41 " 142004 1464.70
3" year 136584 L 1406.82 1449.02 1492.49
4" year 13’8:5;.92 1428.53 1471.38 1515.52
Senior artist 1460:;3‘5 % 15""‘?.1504.56 1549.70 1596.19
Principal ::“311,6@.04 1700.57 1751.59 1804.14
P 20172 | 226777| 233580 240588

31 Jan 2014 | 01 Feb 2014 | 01 Feb 2015 | 01 Feb 2016

3% 3% 3%

$ $ $ $

Training Wage 744.5 766.84 789.84 813.54

12




Table 2 Total Minimum Weekly Rates

Weekly 31 Jan 2014 01 jul 2014 | 01 Feb 2015 | 01 Feb 2016
3% 3% 3%
$ $ $ s
Performer Grade 1 871.77 897.92 924.86 952.61
Performer Grade 2 938.92 967.09 996.10 1025.98

17.2 Engaged casually - minimum rates

Table 3 Casual Engagements for Performers’ Grades 1 & 2

31Jan 2014 | 01Jul2014 | 01Feb 2015 | 01 Feb 201§
3% 3% i

Rehearsals s 5 ]

Per hour 36.39 37.48 38.61

Per performance
Performer Grade 1 166.86
Performer Grade 2 180.49

Table 4 Supernumeraries

L N xi
31 Jan 2014 o1|4u| 2614 "1 Feb 2015 | 01 Feb 2016
i, 3% 3%
$
26.44 27.23

Supernumerary

Per hour

appropriate Ioadmg 3 a sed by Live Performance Australia.
i) A superpumerary shali be pl‘:‘c'l’as set out above with a minimum rehearsal call of three hours

Und 16 years 50%

Undéi't7 years 75%

. 17;years and over 100%

When a juvemie is required by the Company to travel away from home he/she shall be paid the
minimum artist's weekly rate of pay plus the on-tour allowances as set out in this Agreement.

17.4 Students of The Australian Ballet School who are engaged for productions of The Australian
Ballet shall be paid at the 1st year Corps de Ballet rate except when engaged as a
supernumerary.

17.5 A Coryphée or Corps de Baliet dancer who performs a designated Principal role will receive a

weekly salary equal to that of a first year Soloist for the week in which the performance/s took
place.
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18.

19.

20,

PAYMENT OF WAGES

18.1 Woages shall be paid to a dancer engaged by the week not later than 5.00 p.m. on Thursday of
each week. Extra amounts due to an employee for overtime, allowances etc. that cannot be
conveniently included in an employee's wages for a particular week, may be paid to the
employee in the following week.

18.2 Unless otherwise agreed between the parties, wages shall be paid to an employee by direct bank
deposit without deduction (other than advances on amount of wages or tax or other deductions
which the Company s bound by law to deduct or authorised by the employee to deduct), All

wages shall be accompanied by details clearly outlining all allowances, penalty payments and

tax.

ANNUAL WAGE REVIEW

19.1 Itis a term of this Agreement that the employee and his/her represfh‘t' tive undertakes for the
duration of the Agreement, not to pursue any extra claims, award o ’non award e"'dépt as
provzded for in this Agreement.

ALLOWANCES

20.1 Wardrobe and make-up

20.1.1 Employees shall provide their own makeLyp except that when the Company requires the
I
employee to use production-specific bbdy or, face h\ake -up, the Company shall provide
such make-up plus proper facilitiés for rémovél of 4ame.

20.1.2 The Company shall prowde aii w‘ardrobe'and footwear, stockings, leotards and
fleshings, wigs and appurtenances required bv the Company to be used in performance or
dress rehearsal and they shall be provided newly laundered and/or cleaned and shali be
maintained i in a eah and hygxemb ‘Condition by the Company.

20.1.3 The Company ;sha[i:CO\irg:r:;,’the cost of performance-specific haircuts.

20.1.4 The"%mpany shall p:r,qyiqéiéach female dancer with new performance tights as follows:
'fdigaﬁp:corps de hallet, coryphée, soloist and senior artist - one pair every five
rformance weeks.

To each principal dancer - one pair every four performance weeks.

20:1.5 TheiC(;mpany shall provide each male dancer with an amount equivafent to the cost of
four jockstraps per year. This allowance shall be paid to the employee in the first or
i second weekly pay of the year.

#,20.1.6 Female employees shall be entitled to the following:

i} Corps de ballet and coryphée artists - two new pairs of pointe shoes per week.

ii) Soloists, senior artists or artists required to dance soloist or principal roles -
three new pairs of pointe shoes per week.

iii) Principal artists - six new pairs of pointe shoes per week.

20.1.7 The Company shall provide each female dancer with an amount equivalent to the cost of
one roll of pointe shoe ribbon. This allowance shall be paid to the employee in the first or
second weekly pay of the year.
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21,

22,

20.2

PHYSIOTHERAPY, MYOTHERAPY & PILATES

211

SUPERANNUATION

22.1

22.2

20.1.8 Ali shirts, tights and similar garments shall be laundered at the Company's expense and,
where practicable, prior to the commencement of each performance.

20.1.9 An employee who agrees to appear nude or semi-nude will be paid an allowance for each
performance of no less than the allowances set out below:

1 February 2014 $26.04
1 February 2015 $26.82
1 February 2016 $27.62

If the Company requires an employee to attend a wardrobe fitting at the Company’s business,
such attendance shall be counted as time worked.

The Company agrees to provide physiotherapy, in-house myotherapy and |n house Pliates to the
dancers free of charge. . i

In addition to all payments provided for under this Agreement, the Company shall make a
superannuation contribution to a fund of the emplo" ' hoic ‘Qn behalf of the employee,
equivalent to the amounts set out be[ow i

i)  For dancer classifications from Corps de Bpt[et to Prlhc al Platform, not less than 10% of the
employee’s actual rate of pay. iy Uyl

i} "For the life of this agreement (2(')14 20;17), the company will maintain a superannuation
contribution equal to the ggvernMent mandat@d rate plus an additional 1%.
iy For all other employees |nc¥ud|ng casual performers, supernumeraries and juveniles, as

required by law. iy i

The employer fund ié "Ag_straiian .‘Balllet Superannuation Plan (BT) and the industry fund

is Media Super. |
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PART E — HOURS/DAYS OF WORK, OVERTIME AND SCHEDULING

23, HOURS OF WORK AND TIME OFF

23.1 Employees engaged by the week
23.1.1 General
iy  The maximum working hours which may be required in any week shalil be:

a} For arehearsal week during which no performance is given: 35 hours.

b} For a week in which a performance or performances are held: 42'/thlours.

¢t} The average number of working hours per week in any gwen year-shall
exceed 40. ;l . L

LTS
if} The Company may provide ballet classes on each day of; the Week Mé day to

Saturday inclusive. Classes shall be of at least one hour’s 'duratlon Attendance ata

minimum of four classes per week shall be obhgatory for tHe, empiqyee and shall be

counted as time worked Attendance atany other classes'shail be. 6ptfonal No single

given, class attendance shall not be cclaunt ci
il )y,

iify Mo work shall be required on Chrlstﬁ'\as Day o ootq Frlday and no employee may be
required to work more than six ays m any week’ ¥cept in an emergency when a
rehearsal {but not a perfogmance) may be held on the seventh day.

iv} Whenever possible a break in performance of two days between the end of one
program in any city and the commencement of the next be granted, and that a
reasonahlie break in performance between seasons generally be allowed,

v) inthe case of, the April- May $ dney season, a day free of work shall be provided in
addition to the travei day, prbwded that Sunday shall not be a designated trave! day.
The day free of work shall ideally be the workmg day prior to departure from

i

shali tRe prowded on both days and attendance at either one is compulsory

; iy g

reg kI of twelve hours between completion of one day’s work and the
‘ -fomméncement of another shall be given to an employee. Such a break shall be clear
. b:fé;clressing, undressing, make-up or other work,

Wherever possible any choreographer creating a new work will have access to the
complete company of dancers required for the contracted period of that ballet’s
rehearsal.

g vili) When more than one call for rehearsal of other work is made on one day, an interval
of ane hour shal! be given to employees after each four hour period of work. The
interval shall be clear of any dressing, undressing, make-up (see 23.1.3(ii)} or other
work.

ix} Employees shall be given, in the Company’s time, a tea or rest break of fifteen
minutes at the end of each two and a half (2 %) hours work at rehearsal, except in the
case of a Joint rehearsal of orchestra and dancers, in which case the same break given
to members of the orchestra shall be given to dancers.

X} No performances shall be required during the five weeks immediately following an
employee’s return to work from annual leave, provided that this provision shall apply
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only in respect of a period of annual leave granted and taken in December and
January each year, and not otherwise.

23.1.2 in a week in which rehearsals only are held and during which no performance is given, the
following provisions shall apply:

i) Rehearsal shall be held Monday to Friday (inclusive) only, and no more than two
rehearsal sessions shall be worked on any one day.

i) Rehearsal sessions shall commence no earlier than 10.30am and conclude no later
than 7.30pm.

fii) A maximum of seven hours shall be worked on any one day, except in.the two weeks
prior to commencement of a new production, In which case eight hoifif;‘:m_ay be
worked on two out of the five days, Monday to Friday {inclusive). |

23,1.3 In a week in which performances {and rehearsal If required) :a‘i'r‘ééhg:['d, the following
provisions shall apply: I

i} The ordinary hours during which a performanczéjmiéy beiheiéf“ghgmﬁé from 10.30am

to 11.30pm on any of the six days Monday to Sat”quay (in{’c_!usiye) except as otherwise
provided in this Agreement. : 1 [i ’

4 H‘ i,

i) An employee shall be credited withliét'ﬁik‘:\é;ﬁ]i'i‘imiﬁa‘?!‘I loiilﬁmg time for preparatory
duties such as dressing and mél&g[-uﬁj” rio"r’t,?_ 3fgerjx‘rmé'nce or dress/make-up
rehearsal and fifteen minutes wo ,‘igiri'gi’ﬂilme %6( uhle ressing, removing of make-up etc.
folowing such performaqga[gghea!fia?l. 'I‘ﬁ;awifémployee is directed to attend in
excess of thirty minutes prior t6 the commencement of a performance or
dress/make-up rehearsal, Siich excess Q!!r:ne shall be counted as time worked.

o 1 "\

iii) A performance shall not éxceed thfee and a quarter hours in duration and such three '
and a quayterhours shall inc’i{ﬂid'é dressing, make-up, and undressing time. An

employee shallibe'credited with three and a quarter hours of working time for each

‘ in whlc‘:h the employee takes part. Any time worked beyond that

hatlbe paid overtime in accordance with clause 25.

i i i
| iv) (‘JJ'ri‘ ny day on which one performance other than a matinee is given, one rehearsal
R §essibn‘_of ‘flphur hours may be given except as otherwise provided in this Agreement.
Such réh_g%i'#éa[ shall commence no earlier than 10.30am and shall conclude at least
threg'hours before the commencement of the performance. The period of three
hgurs may be abridged in the case of emergency cast replacement only.

iy On & day on which two performances are given by an employee, the employee may
'”H _ not be required to carry out any rehearsal except in the case of emergency cast
replacement,

vi} Anemployee shall be given a break of at least one and three quarter hours between
the conclusion of one performance and commencement of the next on the same day.
The break shall be clear of dressing, undressing, make-up and other work.

vii} Should the employee not be given a break of appropriate duration in accordance
with subparagraph {vi), the Company shall provide the employee with a meal at the
theatre or payment in lieu of satd meal of $25.44 (at 01.07.2013)

viif} A dancer who is requested to attend an overtime call on a performance day will be

responstble for informing the artistic administrator directly if they intend not to
attend the cail by the end of the day on which the schedule was posted. Shorter
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notice may be given in the case of illness or injury. It is understood that these
overtime hours remain at the dancer’s discretion.

23.2 Engaged casually
23.2.1 A dancer engaged casually may be engaged by the day in the following manner:

i) For eight hours rehearsal between the hours of 10.30am and 7.30pm, or

i) For three hours rehearsal and a performance, both to be held on the same day, or

iith For two performances to be held on the same day, provided no rehearsals are
required on this day.

233 Asupernumerary engaged casually may be called for a maximum of eight hours w rk in any one
day.

23.4  Meal intervals detailed in sub-clause 23.1.1, vul) and x} shall apply to casual émpioyees and
supernumeraries.

24, NUMBER OF PERFORMANCES

24.1 Engaged by the week
The maximum number of performances which the Comp:
any one week shall be:

\:' . I‘i‘|* Ii;é:\
i} Inthe case of all classifi ca'uon's of employeﬁ Bthep than Principal Artist — eight

performances per week.

"l more than One full: length ballet, or three short one-act ballets, should be
performed by @ Prmapal Artist on any one day except by mutual agreement.

24.2

Where the employee is not a Principal Artist; one eighth of the employee's weekly wage for

L elich performance in excess of eight in any one week,

ii) 'Where the employee is a Principal Artist; ane guarter of the employee's weekly wage extra
for each full fength ballet, or its equivalent in excess of four in any one week.

25, OVERTIME

25.1 For the purpose of calculating hourly, overtime, penalty, Sunday and Public Holiday rates and
other rates of pay based on the employee’s weekly wage:

i} An employee’s actual weekly wage shall be used, with the exception of Principal artists.

ii} If a Principal artist’s weekly wage does not exceed the Principal platform rate, his/her
actual weekly wage shall be used.

i) [f a Principal Artist’s weekly wage exceeds the Principat platform rate, his/her actual
weekly wage for the purposes of this clause shall be the Principal platform rate.
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25.2  An employee’s daily rate of pay shall be calculated by dividing by five his/her weekly rate {or rate
determined by 25.1 above)

25.3  An employee’s hourly rate of pay shall be calculated by dividing by eight his/her daily rate.

25.4 The hourly wage rate paid to an employee engaged casually shall be the basis for the purpose of
calculating overtime, penalty, Sunday and Public Holiday rates and any other rates of pay.

25.5 For the purposes of calculating overtime, each day’s overtime shall stand alone except as
provided in this Agreement.

25.6  Overtime shall be calculated per quarter hour, part of a quarter hour being treated as a full
quarter hour irrespective of whether overtime is worked as rehearsals or performance

i,
R

25.7 Overtime shall not be paid twice for the same time worked,

25.8 Where an employee is paid for any extra performance(s) as detalled m cléuse 24

259

I} Inaweek of rehearsal only where the urntl)er oflhours worked exceeds thirty- five,
overtime shall be paid at the rate.of dbyble tiid:

fi} Exceptin the case of emergen;y ca{st replacement where a rehearsal is he]d on a day

26. SUNDAYS AND PUBquiT"'
26.1 Inaccordance with clg‘trée 3| ' (m) no work will be required on Christmas Day or Good Friday.
Any work performed on Suﬂnday of other public holidays including rehearsal shall be subject to
the mmlmu rptes set out below.

26.2 The Codp ‘ =yrx‘}‘ay”‘ ‘dwre the employee to perform on a Sunday on no more than four

occaslo_ns m‘ ny‘year of employment, provided that the following conditions apply to any
Sundevrworked in accordance with this subclause:

No more than five hours work shall be required

i),

No rehearsal shall take place

iii} An employee shall be given another day off work either in the week hefore or after the
relevant Sunday

iv) An employee shall receive ordinary pay as for a day’s work

v} An employee shall not be required to perform work in accordance with this subclause
on consecutive Sundays

vi} Sunday work shall not take place in a week in which there is a mid-week double show
day, or in a week in which a performance recorded for broadcast takes place.

26.3 Notwithstanding the provisions of subclause 26.2, the conditions outfined in clauses 26.4 and
26.5 apply to Sunday work.
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26.4 Engaged by the week

An employee engaged by the week will receive the following in addition to his/her ordinary
weekly wage for the week:

i}  For time worked on a Sunday that is in addition to the employee’s prescribed week’s
work, one-third {1/3) of his/her ordinary weekly wage.

ii} For time worked on a Sunday as part of the employee’s prescribed week’s work, one-
sixth {1/6) of his/her ordinary weekly wage, provided that the employee has one
complete day off duty in that week.

iii) For Labour Day in Victoria or any day observed as that day in lieu of the actual day, one
sixth {1/6} of his/her weekly wage. ‘-.

iv) On other holidays, one twelfth (1/12) of his/her weekly wage for the week The,
holidays are those observed in Victoria where the employment occmjr§ NeWe)‘ea
Australia Day, Anzac Day, Easter Saturday, Easter Monday, Quée,n s Blrthday, Boxing Day
and Melbourne Cup Day as those actual days or in Eleu ofttt“ e aét‘ 13 ‘

26.5 Engaged casually e
An employee engaged casually will receive‘thé

i} On aSunday and on Labour Day or any day 0

$ yed as that day in lieu of the actual
day, double the prescribed mmlhwm rate

iiy On other hotidays, one and a Ha I mes tfte prescribed minimum rate, The said other
holidays are those observed in the State w“ere the employment occurs as New Year's
Day, Australia Day, Anzac Day, Easter Saturday, Easter Monday, Queen’s Birthday,
Boxing Day, and ihithe State of Vlctorla, Melbourne Cup Day, and all other days
regarded and opservect as holidays throughout the States of Australia and its territories
as those acttial'days ‘or’in lieu of those days.

Ii”'\‘ i ) 1]‘=
27. REHEARSAI:,E_ANbftﬁlERFORMA‘NGE SCHEDULES
Ty : !']. |

\nt employee shall be given at least forty-eight hours' notice of any change in rehearsal
and/or performance hours except in the case of emergency.

PART F - LEAVES OF ABSENCE
28. ANNUAL LEAVE AND ANNUAL LEAVE LOADINGS

28.1  Anemployee is entitled to four (4} weeks annual leave on full pay for each year of service.
28.2  An employee before going on annual leave shall be paid his or her ordinary rate of pay for the

period of leave and in addition, seventeen and one-half per centum {17 % %) of the total amount
paid for such leave, provided the timing of such payment may be adjusted with mutual consent.
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29.

30.

28.3  Where any public holiday falls within a period of annual leave an additional day for each day of
holiday shall be added to the period of leave.

28.4 Annual leave shall be given at a time fixed by the Company. Notice given to employees of the
timing of annual leave shali be as much as is practicable and not less than eight weeks.

285
i} The Company may allow annual leave to an employee in advance —i.e. before he/she
has accrued the amount of annual leave in accordance with subclause 28.1. Where this
occurs, further annual leave does not commence to accrue until the expiration of the
period needed to accrue the annual leave already taken.

i) Where annual leave has been granted to an employee in advance and the employee
subsequently leaves or is discharged before completing the necessary ac?rual period,
the Campany may deduct the amount of such excess from any remlljneraflo 'payab!e

28.6 \' o ;

i} When employment ends, any accrued annual leave that ha$-riot been taken by the

employee shall be paid out in full.

ii) When employment is terminated by the Company, any anhualjleave ﬂccrued by the

employee shall be paid out in full with leave loadtﬁg, except when'é‘n employee is
terminated for serious misconduct, accruedenpual ieave is paid:without leave loading.

provided in 28.6 above, cannot be cashed out "‘ ‘
"M- '
28.8  An employee sent on annual ieave shaIE 1o be l"ecailed' r duty except by mutual agreement

\|\
Il

28.9 If the Company finds it necessary to vary the date of commencement of an employee's annual
leave with less than elght weeks’ notice;; and the employee can show that through such variation
he/she actually lost p ménts reasonabiy made and retained no benefit, the Company shall
reimburse the emplo e for such loss.

LONG SERVICE, LEAVE

H‘I B

29.1 The Ld'n'g §erwde Leave (Amendment) Act 2005 as amended forms the basis of the long service
Ieave prowsiens appIxCable to all employees retrospectively to the beginning of employment.

company In the opinion of the Artistic Director.
.. Further, the granting of the leave in 29.2 above will be on the condition that the dancer returns

'to the company fit for work, and fulfils his/her existing contract. If this condition is not met, the
pro-rata long service leave will be refunded to the company.

PERSONAL LEAVE (SICK,CARER’S & COMPASSIONATE/ BEREAVEMENT LEAVE)

30.1 This clause should be read in conjunction with The Austrafian Ballet's Personal Leave Policy.

30.2 Sick and Carer’s Leave
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An employee engaged by the week, who is absent from work on account of personal illness or
injury, or to provide care and support to a member of thelr immediate family or household, shali
be entitled to leave with pay subject to the following conditions:

i}  An employee is entitled to accrued paid personat leave of twelve days in each year of
service.

if) Personal leave is accrued for each period of 4 weeks continuous service and
accumulates from year to year.

iif) The employee shall not be entitled to paid personal leave for any period of absence in
respect of which he/she is paid WorkCover.

iv) The employee shall inform the Company of his/her inability to report for. duty by midday
on the day of the commencement of personal leave absence, and if practlca le state the
nature of his/her injury or iliness and the estimated period of abseénce.

videnite of the

v} The employee shall, if required by the Company, provide sat;sfect y ey
days féir, which

nature of the injury and of their inability to attend for duty n aw
personal leave is claimed.

vi} Subject to the provisions of this clause an employee shall be alloWed
per year without having to produce a medical certlficate J

vii) An employee is entitled to use personal [eave oriunpald leave'to care for a member of
his/her immediate family or household (c:,arei‘ s léave) Ir'nmedlate family means an
employee’s spouse, including a de acto orlformelf: spohse Whether a same sex partner

or not, a child or ex-nuptial child, parent* granapaPent or sibling of the employee or

employee's spouse. . 'iﬁ| i) ™ ‘ |
i s Ili |
30.3  An employee suffering injury through an acehdenﬁ arising out of and in the course of employment
shall not suffer any deduction from hrl;/henpéyq if Heqwred to attend a doctor, dentist, hospital or
other necessary appointment(s}; for. up to five hours on any one day. Any expenses related to
such attendance shall be relmbursed by th Company
g
30.4 Compassionate Leave E -
An employee is entltled to up to 3 days paid leave to visit a seriously ill relative or following the
death of a member of the empiéyee s immediate family or a member of the employee’s
household: or up to 1 day for extended family or a close friend. The Company may require an

employee to/ produce proof of-the need for such Ieave Th|s subclause shall have no operatlon

to leave

31, p@ﬁENTAL‘LEAVg

31 1 Thls clause should be read in conjunction with The Australian Ballet’s Parental Leave and Family
Pollcy and the terms of the NES Parental Leave as provided for in the Act. In the instance that
this clause differs with the provisions of The Australian Ballet's policy, the more generous of the
It two will prevail.

31.1.1 Any period of leave granted in accordance with this clause {maternity, partner or
adoption) shall not be regarded as constituting a break in the continuity of the
employment of the employee for the purpose of calculating long service leave and other
henefits.

31.1.2 Nothing in this clause shall affect the right of the employee to take and be paid for any

annual leave, long service leave and personal leave the right to which has accrued at the
date of commencement of parental leave,
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31.1.3 An employee upon returning to work after parental leave {maternity, partner or
adoption) shall be entitled to the position which he/she held immediately hefore
proceeding on such leave, provided that the employee is physically fit and able to
commence work at the conclusion of the leave in accordance with the employee's
contract. The Company may consult with the employee eight weeks prior to the
expiration of the parental leave s0 as to assist the employee to arrange a physical
regimen which will enable the employee's return to work by the required date.

31.1.4 An employee shall confirm their intention of returning to work by notice in writing to the
Company not less than 4 weeks prior to the expiration of their period of parental leave,
and shall be entitled to the position they held immediately before proceeding on parental
leave, provided however that the employee is physically fit

31.1.5 Arrangements for the payment of parental leave entitlements are agreed befween the

empioyee HR and refevant Dtrector pr[or to leave bemg taken. Paypl'ﬂent arrangements

weekly payments in accordance with regular pay cycle.

31.2 Maternity Leave

31.2.1 A female employee with at least 12 months contmuous serwce :with the Company who
hecomes pregnant shall, upon application t0|the Gompany, be Entitled to:

i} leave with pay for an unbroren ‘pe:ridqlof 31_4 wét?ks}
‘| A, |\ i |‘
ii) up to52weeks leave (paid anﬂ/or quald} after the birth of the child provided
that such period of Igavé shaEI b$ unbi‘dken and shall not extend beyond the
child’s first birthday;

iii) inaccordance w%ith the Act, ap‘empldyee may request an extension to the period
of ieave.granted (seeil abpve) for a further period of up to one year.

2 weeks leave on full pay;

A period of unpaid partner leave, the total of which shall not exceed 52 weeks, in
order to be the primary care giver of the child, provided that such leave shall not
extend beyond the child's first birthday.

31.4 Adoption Leave
31.4.1 An employee with at least 12 months continuous service, shall, upon application and
producing to the Company relevant adoption documentation, be entitled to a period of
adoption leave (paid and/or unpaid). The total of such leave shall not exceed 52 weeks

and shall not extend beyond one year after the placement of the child.

31.4.2 Paid adoption leave of 14 weeks is available to employees after 12 months {1 year)
continuous service.
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) Paid partner leave of up to 14 weeks is available if the employee is the primary
care giver of the newly placed child. The employer may require evidence of
primary care giver status before the additional paid leave is approved.

31.4.3 When both parents are employed by The Australian Ballet then the combined paid
adoption leave is 14 weeks.

32. LEAVE FOR INDUSTRIAL RELATIONS PROCEEDINGS
32.1 The Company shall grant leave without loss of pay to an employee reasonably required to attend

proceedings under the Act subject to such leave not preventing the employee appearingin a
scheduled class, rehearsal or performance without the prior consent of the Company.

PART G - TRAVEL AND TOURING ARRANGEMENTS

33. TOURING ARRANGEMENTS

Company's interests, the following provisions shall apply:
33.1 Travel

33.1.1 Travel shali be provided by the Company and sh' ] be by economy class air service or ata

similar standard on another mode of ti‘alnsport In éll cases the Company shall provide
and’ i'eturn " Melbourne per custom and practice.

| =‘i
33.1.2 An employee on Compan\,ntrave} arrangeméhts required to travel to or from an airport
shall have such travel pro\ndeq by the Compar‘ly, or shall be rexmbursed for the cost of

advance of travei IWhere an employee arranges their own flights, there is no
relmbursement fOr travel to and from the airport.

t ;ksng ﬁqrt ina performance or a rehearsal except by mutual agreement between the
[ Mpany dn !ghe employee,

3314 he;"rle an employee is detained at work beyond 11.30pm or until it is too late to travel
omelby the last train, tram or other regular public conveyance, the Company will

provide proper conveyance to the employee's home for the employee.

'331,5 An employee engaged on an initial three month contract with an option for The
Australian Ballet to extend the contract shall be provided with an economy airfare to
Melbourne from their original location should that not be Melbourne. Should the
employee's contract not be extended the Company shall provide an economy airfare from
Melbourne hack to their original focation or its equivalent.

33.2 Accommodation

33.2.1 In this clause, “suitable accommodation" means single room, modern mote! or serviced
apartment accommodation with private facilities provided that where an employee is
required to stay longer than one week in a single location the accommodation must
contain cooking facilities, have clean linen supplied once per week and be cleaned at least
once per week at the cost of the Company.
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33.2.2 Where the period involved is one week or less the Company shall provide suitable
accommodation or if the Company and the employee agree an allowance of $163.26
{from 01.07.2014) per night shall be payable in lieu of the provision of accommodation.

33.2.3 Where the period involved is greater than one week the Company shall provide suitable
accommodation or if the Company elects not to provide accommodation then the
Company shall reimburse the employee for the expenses of such accommodation up to
the maximum limits set out in The Award. Reimbursement shall be made weekly or as
mutually agreed upon presentation by the employee of a receipt for the accommodation.

33.2.4 ‘Own Arrangements’ Accommodation

In lieu of the provisions of sub-clause 33.2.3 an employee may elect to take an allowance
of $580.75 {from 01.07.2014) per week or $116.15 (from 01.07.2014) per npght up toa
maximum of the weekly allowance. Where an employee elects to teke thts allowahce
payment shall commence in the week travel commences.

‘h
33.2.5 Any dispute as to the operation of this clause, whether accoMmodation pro\lflded by the
Company is deemed suitable, or arising if any party.is of the' vle\h th sl‘utable
accommodation cannot be provided for any reason, shaII be dealt with in accordance with
clause 10. !‘; ‘ B

33.2.6 For a period of travel of seven days or !ess,lan mp}oyee may request ta be provided
accommodation with cooking facilitjes. éuch ) reqyest ay be granted subject to such
accommodation being available at alj.\out the sam ‘dost'as the accommodation proposed
by the Company. Ui

shall be given to employees Such n'otlce shall include detalls of the accommodation if it is
to be provided by the Company _‘_'i?‘ :

being able to offer smg 8, accommodatton the Company shall provide all relevant
information to the dahcers setting out the basis of the claim that special circumstances
apply and the nature of the accommodatlon to be provided. The dancers shall meet to

\_ ' i
33.2.9 Wher the Combany avoids or seeks to avoid the operation of this clause by inducing an

iy employee or brospectwe employee to misrepresent his/her place of residence, or
engages an employee where the Company knows that thelr ptace of residence has been

133.3.1 An employee required to travel shall be provided by the Company with all meals or paid
an allowance up to a maximum of $263.25 per week (seven days), from 01.07.2014
increasing on 1 July each year. Where the travel is five days or less, or for part-weeks at
the beginning or end of a tour, the allowance witl be §52.65 per day from 01.07.2014,
increasing on 1 July each year.

33.3.2 if an employee is required to travel in the Company's interest more than eight kilometres
from his/her usual place of employment in each city or town, he/she shall be provided
with suitable meals whilst so absent, or the Company shall pay the employee an
allowance of $25.44 per meal,
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33.4

33.5

34, OVERSEAS TOURING

When tourmg oversei

34,2

34.3

34.4

34.5

33.3.3 An employee required to travel shall be paid an allowance for incidentals up to a
maximum of $72.00 per week {seven days) from 01.07.2014 increasing on 1 July each
year. Where the travel is five days or less, or for part-weeks at the beginning or end of a
tour, the allowance will be $14.40 per day from 01.07.2014, increasing on 1 July each
year.

Use of Private Transport

33.4.1 When an employee chooses to make his/her own way to the next place of engagement or
working venue and journeys by car, the owner/driver or passenger shal! use the motor
vehicle at his/her own risk and the Company, its servants and agents shall have no liability
to the employee other than {if any) imposed by the Victorian Accident Compensation Act
1985 for any loss, damage or expenses suffered by him/her as a result of the use of the
motor vehicle. :

33.4.2 When an employee, travelling between places of engagemen% chooses to make hls/her
own way and journeys by car with the approval of the Company (\'A'fh:ch shéil not be
unreasonably withheld), he/she shall be paid by the Companylan aliow.ance equal to the
amount which the Company would have paid if the: employee haci tra elied with the
company., :

33.4.3 When an employee attends for work at hls/hér no |fted blace ofiWork and is required to
attend elsewhere by the Company, a ta)ﬁ| 1or suitab e.alternatlve shall be provided. Should
the employee be required to make his/her oWni way by car the employee shall be paid an

Uit \I|‘

Transportation of Luggage

33.5.1 Where luggage is subject to a size"of weightellowance and the luggage of the employee
exceeds the allowance carr:ed free for, a ‘member of the public travelling by such
transport, the management shall; transport from theatre to theatre within Australia at its
expense one sult eior its equwalent not exceeding 20kgs in weight. This provision will
generally only appl\/ to Sydney, Brishane, Adelaide, Canberra & return to Melbourne
where the sets: anci costumes are to be transported by road.

33.5.2 The Company shall adequately insure the employee's fuggage against loss, theft or
id age \.yhtle in the Company's charge.

_the Company shall meet the terms and conditions of this Agreement wherever

:No Iater than two months before the tour begins the Company shall enter into discussions with

emlpioyees and their representative to determine terms and conditions for the tour including per

_diems.

Artists shall be accommodated in modern motel/hotel accommodation with en suite facilities.

All efforts will be made to accommodate the company in one hotel located no more than 30
minutes from the theatre, In the event that the company is to be located in two hotels, both
shall be of equal standard.

The Company shall meet all costs associated with artists cbtaining new or replacement
passports, photographs and appropriate visas.

All efforts will be made by the Company to have visas stamped or inserted into the individual
passports of the touring artists.
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34.6 The Company shall arrange for the safekeeping of passports whilst on tour. Artists may be
responsible, if they wish, for the care of their individual passports providing the passport is
returned to company management when required prior to departure for preparation purposes.
In the event that the passport is lost by an individual artist, he/she will be responsible for all
costs associated with replacement.

34.7 The Company shall meet all medical costs associated with appropriate inoculations for the areas
to be visited.

34.8 The Company shall pay a full day's per diem at the end of a tour where the time of a flight
departure is after 1.00 pm.

34.9 Ifreasonable food is not available within 15 minutes walking distance from the theatre, food
shall be arranged by the Company on the artists’ behalf at the theatre. -

34.10 Travel time shall be paid at single time for the first twenty (20) hours and thereafter t dotible
time, to be taken as time in lieu or paid at the discretion of management‘

The Company may approach the employees with a proposal to extend the trayel time paid at
single time rates in order fo improve the economics of any proposed tour “The dancers shall

meet to consider the proposal and a majority of the er formérs mustia ree to the variation.

For the purpose of calculating travel time, the 99rplmtem(;(-:ementI of the travel pericd shall be the
nominated transport call time and shall conclude I‘arrl\.u'él at the place of accommodation at
the destination, provided that on the homeWardgourn ythe|tb‘avel period will conclude thirty
{30) minutes after the aircraft's actual rrwal imelatI t‘he|a;rport
I il
34.11 While on tour, journeys in excess of éhe hohr betWeen the place of accommodation and the
theatre shall be paid at overt:mé rates céléula{ed m;ﬂuarter hour intervals for the time in excess

of one hour. L

35, WORKQQVE

rmg the entire period of a dancer’s employment by the Company the dancer shall be insured
;;the Company under the provisions of the Victorian Accident Compensation Act 1985 and
‘hamendments
H ‘ i | i :
ACC[DENT/!NJURY PAY
un
It
36,1 "Accident/injury pay" means a weekly payment of an amount being the difference between the
weekly amount of WorkCover paid to a dancer pursuant to the provisions of the said Act and the
wage to which such a dancer was entitled at the date of his/her injury.

36.

36.2 The Company shall pay a dancer accident/injury pay where the dancer receives an injury for
which compensation is payable by or on behalf of the Company pursuant to the provisions of the
said Act.

36.3 The Company shall pay, or cause to be paid accident/injury pay during the incapacity of the

dancer within the meaning of the said Act until such incapacity ceases or until the expiration of a
period of 26 weeks from the date of injury, whichever event shall first occur.
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36.4

36.5

36.6

36.7

37. STAFF FACILITIES

A dancer shail not be entitled to any payment under this clause in respect of any period of paid
annual leave, long service leave, or paid public holiday, if such leave or public holiday occurs
after the expiration of the period determined in subclause

The termination of the dancer’s employment for any reasen during the period of any incapacity
shall in no way affect WorkCover entitlements. The liability of the Company to pay
accident/injury pay ceases on the day of termination of the employee’s employment. No
employee shall be terminated for the purpose of avoiding accident/injury pay.

In the event that a dancer receives a lump sum in redemption of weekly payments under the
said Act, the liability of the Company to pay accident/injury pay as herein provided shall cease
from the date of such redemption.

Where the dancer recovers damages from the Company or from a third party in respegt of the
said injury independently of the said Act, he/she shall be liable to repay to h{s/her Company the
amount of accident/injury pay which the Company has paid under this‘subclause and the dancer

shall not be entitled to any further accident/injury pay thereafter,

The Company shall use its best endeavours to ensurs rthat in theatres nd places of rehearsal

37.1
suitable toilet and washing room facilities are avatlable and that smtabie ventilation and heating
is provided in theatre dressing rooms, places of r‘eh‘eat‘sél éﬁd other indoor areas where
employees are required to work, ! Ty wt

37.2 The Company shall provide facilities for makihg téa or c'iﬁff e éXCept where those facilities are
provided by the theatre proprietor, . "y, ™ “\

37.3 Where possible, a suitable rest area f{)r the use 6f empl‘éyees shall be provided by the Company
in theatres and at places of rehearsal , r‘

PART | - OTHER MATI'ERS""‘

38.

Agreement and any vanatlon of thls Agreement to be posted up in a suitable conspicuous place
in the theatre reheprsal rooms, hall or other place where employees perform or rehearse.

representatwes Any notice posted on such board not so SIgned or countersigned may be
removed by an accredited MEAA representative or by the Company,

39, DANCERS' MEETINGS

The Company shall allow for four (4} paid meetings of dancers per year of thirty (30) minutes duration. Any
extension of time beyond thirty {30) minutes shall not be counted as time worked. Two (2) of the meetings
shall be set for January and July respectively, the further two meetings may be initiated by either the Dancers'
Representative or Alliance representative with 2.5 days’ notice.
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40. SUMMARY OF RECORDING AND PAYMENT ARRANGEMENTS (updated with 2013 CP1 @ 28 February 2014)
Group | Category Basis of Pay Royalty Base Recording Use
Archive/ Promotion of TAB, Documentary/Online/T Commercial enterprises
Reference the production or V special #
artists .
i Creative team Lump sum fee 10% of lump sum | No No payment applies | No payment applies for | A share of 16.24% of the net income received hy TAB,
fee payment if not more than 5 use of a recorded The share of each artist is proportional to the ratio the
applies. minutes of any performance, artist's individual royalty hase bears to the sum of all
Weekly salary Tweek's salary production is used. rehearsal, backstage Group 1 rovalty bases. Provided that the minimum
Maximum 3 runs activity and/or share for a Group 1, artist is equal 10 that of a Group 2
Conductor Fee per 1 performance over 3years onpay | interviewina artist for the same recording. At the time of the first
performance fee or free-to-air documentary or exploitation of the recording an advance on royalties
Weekly salary 1 week’s salary television plus special program unless | will be paid to each artist of the greater of $414.59 or
Dancer in @ | Feeper 1 performance online plus 14 days | more than 5 minutes 30% of the artist’s individual royalty base {less any
designated performance fee Video on Demand of newly recorded royalties already paid).
Principal role Weekly salary 1 week's salary footage of a
Soloist Pianist Fee per 1 performance Prior consent is performance or
performance fee required for the use | rehearsal is used and
2 | Principal dancers | $414.59 of promaticnal it is exploited An equal share of 16.24% of the net income received
in a non-principal | Indexed annually | Proportional matterial for other commercially. Insuch | py TAB,
role by CPI purposes, and any | cases (for which prior | at the time of the first exploitation of the recording
Senior Artists & fees received by consent is required) (other than a free-to-air radio broadcast), an advance
Soloists TAB become partof | the netincome on royaities of $414.59 or $362.11 will be paid to
Coryphees & Corps | $362.11 Indexed the royalty pool received becomes part | each artist (less any royalties already paid).
de Ballet annually by CPI from commercial of the royalty pool from
use of the commercial use of the
recording. recording.
3 Orchestra Leader $724.22 Double that of An equal share of 16.25% of the net income received
Indexed annually other Players by TAB, except that Leader receives a double share.
by CPl At the time of the first exploitation of the recording an

Other players

$362.11 Indexed
annually by CPI

Equality

advance on royalties of $362.11 will be paid to each
player (less any royalties already paid).

Orchestral Pianists, Technical Staff, Character Principals, Guests, Extras, Juvenile Children all receive a buyout for broadcast and future exploitation of recording
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PART § - EXECUTION OF AGREEMENT

The parties {o the above arrangement agree that a copy of this Dancers’ Agreement shall be lodged with Falr
Work Australia for certHlcatlon in accordance with the requirements of the Falr Work Act 2009,

Stgned for and on behalf of:

The Media Entertainment & Arts Alliance
245 Chalmers Street

REDFERN NSW 2

| R A Mﬁd/ 2 Y

2oe Angus J
Acting Director, Equity

Slgned for and on behalf of:
The Australtan Ballet

5/2-6 Kavanagh Stréet

. §OUTHBANK VIC 3006

me 00~ §- Iy

Artistic Director

Helen McCormack
birector of Artistic Operations
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