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Fair Work Act 2009 
s.185—Enterprise agreement

The Australian Ballet
(AG2014/7318)

THE AUSTRALIAN BALLET DANCERS’ ENTERPRISE AGREEMENT
2014-2017

Live performance industry

COMMISSIONER CRIBB MELBOURNE, 4 SEPTEMBER 2014

Application for approval of The Australian Ballet Dancers’ Enterprise Agreement 2014-2017.

[1] An application has been made for approval of an enterprise agreement known as The 
Australian Ballet Dancers’ Enterprise Agreement 2014-2017 (the Agreement).  The 
application was made pursuant to s.185 of the Fair Work Act 2009 (the Act).  It has been 
made by The Australian Ballet.  The agreement is a single-enterprise agreement.

[2] I am satisfied that each of the requirements of ss.186, 187 and 188 as are relevant to 
this application for approval have been met.

[3] The Media, Entertainment and Arts Alliance (MEAA) being a bargaining 
representative for the Agreement, has given notice under s.183 of the Act that it wants the 
Agreement to cover it.  In accordance with s.201(2) of the Act I note that the Agreement 
covers the organisation.

[4] The Agreement was approved in Chambers on 4 September 2014 and, in accordance 
with s.54 of the Act, will operate from 11 September 2014.  The nominal expiry date of the 
Agreement is 31 January 2017.
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The Australian Ballet 

Dancers' Enterprise 
Agreement 2014-2017 
BETWEEN THE MEDIA ENTERTAINMENT & ARTS ALLIANCE OF 245 CHALMERS 
STREET, REDFERN NSW 2016 (MEAA) AND THE AUSTRALIAN BALLET OF 5/2-6 
KAVANAGH STREET, SOUTH BANK VIC 3006 (THE COMPANY). 
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PART A- APPLICATION AND OPERATION OF AGREEMENT 

1. TITLE 

1.1 This Agreement shall be known as The Australian Ballet Dancers' Enterprise Agreement 2014-
2017 hereinafter known as the Dancers' Agreement. 

2. APPLICATION AND PARTIES BOUND 

3. 

4. 

s. 

6. 

2.1 This Agreement is binding on The Australian Ballet, The Media Entertainment and Arts Alliance 
and all dancers employed by The Australian Ballet unless contractual arrangements state 
otherwise. 

DATE AND PERIOD OF OPERATION 

3.1 

3.2 

This Agreement shall operate from the 7th day after approval of th~iAgf~eTent by the Fair Work 
Commission. 1

• • • ••• 

,1: 

The Agreement shall remain in force from the date of appr~val with the ~~~ir;Work Commission 
to 31 January 2017. The terms and conditions of this Agreem1~nt will '~ontinue in force until 
replaced by a new Agreement. 

1
::i' 'I;, '!, ,;, ,, 
,' 

RELATIONSHIP TO PARENT AWARD 
'i< '·.. ;·l·>::l.'ll.r'i' 

4.1 

4.2 

4.3 

This Agreement expressly includes eas~ ~nd ~~er/t~,l,~v~~t clause of the Parent Award being the 
live Performance Award 2010 or su~'~Jquent vl(!atio'il's:l'' 

"'.. ':'':, ··:/i\ ''il: 
Where this Agreement is incon~l~t'!'rt v.hth' rat~~ of~,?Y, allowances and/or reimbursements or 
terms and conditions in the live'Pelfqrmanc~Award'the terms of this Agreement shall prevail, 
unJess superior rates of1 p,~y, allowanc~s ~~~d/~r reimbursements or terms and conditions result 
from any subsequen)i~a,ri~tibnto the liy~'l>erformance Award. 

:.i ::: ''d ' '! 
This Agreement shall l),e"y~ri~r;Hluring its course, to include increases in wages, allowances 
and/or reirpbursement~, ~'$'a fesu!\ of any variation to the live Performance Award. 

''li::, ! !.,:;:·:·'·' 

',llj:, 

11
1i· ''i· 

LOCALITY 
!, ·!:•1i1:'' 

5.1 Tl1 1~;:.gr~~rn~ht'shal'r~pply in all states of Australia and its territories. 
: 1! 

:,'\,, ·I 

AC\,,\"e~ns the Fair Work Act 2009 (Commonwealth). 

6.2 \,
1

Actual Rate of Pay is the total amount an employee would normally receive for 35 hours per 
week in a rehearsal week and 42.5 hours in a performance week provided that such rate shall 
expressly exclude overtime, penalty rates, fares and travelling time allowances and any ancillary 
payments of a like nature. 

6.3 

6.4 

6.5 

Artist is an employee engaged as a dancer, or performer, or supernumerary. 

Call means a call or direction to the employee to attend at a performance or a rehearsal at a 
particular time or for the purpose of photography, wardrobe or other legitimate reason. 

Commencement of a performance means from the beginning of the overture. 
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6.6 

6.7 

6.8 

6.9 

6.10 

6.11 

6.12 

6.13 

6.14 

6.15 

6.16 

6.17 

6.18 

Company means The Australian Ballet. 

Company Policy means policies adopted and subject to variation or withdrawal by the Company, 
at the Company's absolute discretion. For the avoidance of doubt, Company Policy does not 
form part of this agreement. 

Dancer means a dancer engaged by contract with the Company into the rank of Corps de Ballet, 
Coryphee, Soloist, Senior Artist, Principal. 

Employee's Representative is an individual, group or organisation that the employee chooses to 
represent his/her interests in discussions with the Company and may include MEAA. 

Engaged casually means being engaged by the hour. 

Engaged by the week means being engaged for at least a week of employit\egt, either,#s'full 
! ' ·',t .,.,;,. I; 

time or part time on a fixed term or permanent contract. ' · \
1 

• 'iY: :1.;. 

!., '.! ::·;; 

Fair Work Commission (FWC) is the independent, national WO[,~pl~cet~latioh~, trib~nal. 
,,. "''!.. :; 

'Good faith' negotiation discussions include obligations to hJeet, dis¢1os~''i~leV~nt information, ,, 
genuinely consider proposals and respond with reas~~r.~nd tq refrai0'fr8(n capricious or unfair 
conduct that undermines consultation. · ' · 

'ii:, .. ,)i,, ,, ,; 
' I ; !' ! i i I i ' I ' ' ' I i ~ ' i I i i I ' I ' i : ' I ' ; I ' 

A major workplace change means a major ~~a~~e tHil.f,is llfely ~p ha~e a significant effect on 
employees if it results in, :! 11 ''i!',_ 

1':!: 1, 'di 1,:;!!i:· 
'.,, i::!!j· ''!i:, 

• the termination of the empl<)yffle~t of'~lllPidV~~g; or 
• major change to the col))poslt!.9n, ,?P~rali~~ or size of the company's workforce; or to 

the skills required of ell]:PI~yees;'or ' I Iii:, 
• the elimination or dimin'utiC>n,~f job '?PPOrtu'nities. 

Live Performance AuSf'alia.(I,PA) is the''~$~R body for Australia's live entertainment and 
performing arts indu$try,: ., · · · 

! j :t,, , I ! !, 
., 

Live Performance Aw~r~'2p~q· (the Award) is the Parent Award of this Agreement. 

MEAA mea~hpe Equity S~ttioi1 1of The Media Entertainment & Arts Alliance. 
~ .. ' i . : I!' I · 

N~!ional :~iriploy,~eot' 1 standards (NES) are a set of ten minimum employment standards as 
set out in the Act: 

,,ii!l, Pe;forill~hc~ means a performance given by an employee or employees before an audience. 
ii·, 

., '•6.;1() 

' ;·: 

6.21 

., 

Pl<1~e of residence means: 

i) for artists engaged on twelve month contracts, Melbourne; or 
ii) for artists engaged on an initial three month contract with an option for The 

Australian Ballet to extend the contracts, Melbourne. 
iii) for all other artists engaged by The Australian Ballet the place of residence shall mean 

the place where the person ordinarily resides. The Company may request the employee 
to state his/her place of residence at the time of the audition or engagement. 

Superannuation means employer superannuation contributions made according to the 
Superannuation Guarantee (Administration) Act No.111 of 1992 as amended, taking into account 
amendments up to Tax Laws Amendment (2013 Measures No. 2) Act 2013, an Act relating to the 
establishment and administration of the Superannuation Guarantee Scheme, and for related 
purposes. 
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6.22 Theatre means any auditorium providing a suitable stage and adequate dressing room facilities. 

6.23 Training Level is the applicable wage level where The Australian Ballet engages students from 
The Australian Ballet School on a short term basis for the purpose of professional performance 
training through The Dancers Company. Subject to clause 17.4 any other engagement of dancers 
at the training level will be subject to agreement between the Company and the employee and 
his/her representative. The operation of the training level will be subject to review at the 
request of either party. 

6.24 Wages means the rate of wage per week, per day, per performance or per hour actually paid to 
an employee and is exclusive of any overtime or additional payments such as, but not limited to, 
Sunday and public holiday remuneration, additional performances, travelling and the 
appropriate on-tour or travelling allowance. '·•. · 

6.25 WorkCover is insurance providing wage replacement for employees injured In the course of 
I• !!:. ',",· '!: 

employment, variously known as Workers' Compensation, or worke(s'-,c~mp. '· •, · 

;·-:;::,> \:!, ',! 

PART B- COMMUNICATION, CONSULTATION, FLEX~!:Jil1T¥:A'Nq,g!SPUTE 
" .. 'Ill;•' 

RESOLUTION ' 

7. 

8. 

I i I i ~ I i : J f I I 

"· '1: COMMUNICATION ,, ,,,,,,, .. ,,, !!!• ,,. ,.,, 
:: ,,!,;,1 ·l·:li. U: 1!1 

7.1 During the life of this Agreement, dancers~~~ ·~~pag~~-~~~-t aM~~e to developing and 

imple~e~ting procedures _to enhanc~,~~~nsult~\io~'~!.\.~ ~pd engagement from the dancers in 
orgamsat1onal work plannmg. ;.- '•; '•I. l,l; 

!·, ' 

CONSULTATION 
·:.,;: 

!::. 
' 

' 'I;, 

8.1 Major workplace change.. · ;, , 
,!:!iil''!.:j._, ''!;(' 

8.1.1 If the Compariyis p!an'ning or seriously considering major workplace changes that are 
:1, 11:•''':. ''i 

likely to have·a slgriifl~ant effect on the employees/dancers covered by this agreement, 
the company n\.ust, po)'if¥'and consult with MEM and any employees/dancers who will be 

affe,H,ed by the de~,i~lons. 
!'• ,, 

8.1.2 ":~s .• ft:Jon 1 '~s,prac!icable the Company must discuss with MEM and relevant 
. ill)1plo~~~sli!.~:o2ers the introduction of the change; and the effect the change is likely to 

• • 

1

_ haVI)})n t~·e employees/dancers. The Company must discuss measures to avert or 
,, '' O]itig~te the adverse effect of the change on the employees/dancers. 
''i;';,.,:':!l t 

1

• ~~·~'the purposes of the discussion the Company will provide MEM and relevant 
· •'employees/dancers in writing: 

(i) all relevant information about the change including the nature of the change 
proposed; and (ii) information about the expected effects of the change on the 
employees/dancers; and (iii) any other matters likely to affect the 
employees/dancers. 

8.1.4 The Company must give prompt and genuine consideration to matters raised about the 
major change by the relevant employees/dancers and/or MEM. 

8.1.5 As soon as a final decision has been made, the Company must notify MEM and the 
employees/dancers affected, in writing, and explain the effects of the decision. 

8.1.6 The Company must act in good faith in relation to the consultation process provided in 
this clause. 
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8.1.7 While consultation is occurring, the changes subject to the consultation process will not 
be implemented, unless the parties agree otherwise. 

8.2 Changes to rosters or hours of work 

8.2.1 Where the Company proposes to change an employee's! dancers' regular roster or 
ordinary hours of work, the Company will consult with the employee/dancer or 
employees/dancers affected and MEAA about the proposed change. 

8.2.2 The Company must: 

i) provide to the employee/dancer or employees/dancers affected and MEAA, 
information about the proposed change (for example, informatipp about the 
nature of the change to the employee/dancer's regular roster ot,pfqinary hours 

111 .. ,, 

of work and when that change is proposed to commence)!,,, 1, '>', 
ii) invite the employee/dancer or employees/dancers affecl'~d 'apd M~M to give 

their views about the impact of the proposed cha~$~ (l~~,l~din1g ~ 1ny,impact in 
relation to their family or caring responsibiliti~~); a~~ '''!~:, J:11ll 1 

iii) give prompt and genuine consideration t9a~)iVie'!)(s ili;l~;>ut f~,y iir\'pact of the 
proposed change that are given by the eiriployee/danceh1\;~i'nployees/dancers 
concerned and/ or MEAA. '' 

,:i:i :: 
'" 1,, ::,, '<' 

8.2.3 The requirement to consult under this clause 1dpes:r9t a!'>!J!Y where an employee/dancer 
has irregular or sporadic working hqursi:!i11'11 ::!, 

1
,· .,,.,:.:!;: ":l,,i!:•. · ., :, 

1 ii;: \i: '::,:.t 'i_i:',; .:-'l:i '; 
8.2.4 These provisions are to be read in co~junhion _.;itiJ dth~r agreement provisions 

I·· '-:1 ·;· 
concerning the scheduling of \Vor~,,and 'h~tid\ (~,q,t/lrements. 

;· . I ·''!' 
I 1 j!, 

9. INDIVIDUAL FLEXIBILITY ARRAN,~!'MENTS '1 

9.1 The Company and an employee/danc~r covel~'d by this enterprise agreement may agree to 
make an individual fl~~li\llity,,arrangemert if: 

1:, .i<! ':,! 

i) the arrange~~n~,?~a11 1~ *ith the timing of when annual leave loading is paid; and 
ii) the arrangement i'o,eets the genuine needs of the Company and the employee/dancer in 

relatjon to the rilatter rp,e'ntioned in paragraph (a); and 
iii),,, the a'r'r~rgement is' g'~~Ginely agreed to by the Company and the employee/dancer. 

·::.:··.;:;·,_;' ''i!ii·' ,._:!: 

9.2 Th~ 1Comp~ny}lW~h!hsure that any individual flexibility arrangement entered into under this 
,,

1 

}erin ~(till ie~illt in 'the employee/dancer being better off overall than the employee/dancer 
''Would}iaye b~en if no individual arrangement was made. ·ii 

9.3 

11 '''i '• :·I, 

11 li~h1~
1 C9!11~~:ny must ensure that any individual flexibility arrangement made under this term: 

,,,, 
i) must be in writing and signed by the company and employee/dancer, and if the 

employee/dancer is under 18, by a parent or guardian of the employee/dancer; 
ii) includes details of: 

a) the terms of the enterprise agreement that will be varied by the arrangement; 
and 

b) how the arrangement will vary the effect of the terms; and 
c) how the employee/dancer will be better off overall in relation to the terms and 

conditions of his/her employment as a result of the arrangements; and 
d) states the day on which the arrangement commences. 

9.4 The Company will give the employee/dancer a copy of the individual flexibility arrangement 
within 14 days of it being agreed to. 
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9.5 The Company or the employee/dancer may terminate the individual flexibility arrangement: 

i) by giving no more than 28 days' notice to the other party to the arrangement; or 
ii) if the Company and the employee/dancer agree in writing at any time. 

9.6 Except for the requirement in clause 9.3(i) the Company must ensure that any individual 
flexibility arrangement made by the Company and an employee/dancer under this term does not 
require the approval or consent of another person. 

10. DISPUTE RESOLUTION PROCEDURE 

10.1 If a dispute relates to: 

a) a matter arising under the agreement; or 
b) the National Employment Standards; 

this term sets out procedures to settle the dispute. 

10.2 An employee/dancer who is a party to the dispute may appoint a repre~i!nt~tiye for the 
purposes of the procedures in this term. .· ... · ,, 

, ' : : i . ' . I . ; I , . i . ~ ! . ' : 
In the first instance, the parties to the dispute musti!,JY to,resolv~,the dispute at the workplace 
level, by discussion between the employee/da~~er/~ di:&.!]'1ployee$,and relevant supervisors 
and/or management. '1

1 

• ·,

1

i' · 

::l <;,' '\, '·,~:J'' 

If discussion at the workplace level does not i~s.oiJEi!)he ~!spute, a party to the dispute may refer 
11 !;:,:;:.! ,:L "!!::;''' 

the matter to the Fair Work Commis~.ion. :, ,, · ·, ' 

!ii ... ·l;i'::.:,'·i:!:!·i\. !iLil 
The FWC may deal with the dislj1~t~,i~ 2 stages::: \, 

10.4 

10.5 

10.3 

a) The FWC will first al!~f(lpt to res~l~<i:t!}e ~ispute as it considers appropriate, including by 
!,,,. ·1:!· .I'' 

mediation, conci!,\a'ti?.~i expressing ari 'opinion or making a recommendation; and b) if the 
FWC is unable tO,re~olve,,tfie,dispute at the first stage, the FWC may then: 

\, "\ ·::::;.: 
·.1 1 '1[ ••. ,'! 

i) ar~j~rate the disp~te) an~,r 
ii) mak~ 1 ~ determination. that is binding on the parties. 

!::'1':.·. '':'!i! 

, , An 1 ~p~i'lo\ !;"~Y: ~.~:'lnade against this decision in accordance with the FWC. 
I 

1::-; :; ·i I '·i 
10.6IJ .'\'{bile t~e p~,rties are trying to resolve the dispute using the procedures in this term: 

·~.~~~~mployee/dancer must continue to perform his/her work as he/she would normally 
unless he/she has a reasonable concern about an imminent risk to his/her health or 
safety; and 

b) an employee/dancer must comply with a direction given by the Company to perform 
other available work at the same workplace, or at another workplace, unless: 

i) the work is not safe; or 
ii) applicable occupational health and safety legislation would not permit the work to 

be performed; or 
iii) the work is not appropriate for the employee/dancer to perform; or 
iv) there are other reasonable grounds for the employee/dancer to refuse to comply 

with the direction. 

10.7 The parties to the dispute agree to be bound by a decision made by the FWC in accordance with 
this term. 
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PART C- TERMS OF ENGAGEMENT 

11. CONTRACTS AND TERMINATION 

11.1 The engagement of the employee shall be for work in ballet or dance performances in the 
theatre and for rehearsal and other work incidental to such theatrical performance. 

11.2 An employee may only be engaged for a tour, season, run of the production or a particular 
period if such engagement is made in writing and such writing shall set out fully the terms of the 
engagement, and shall, where possible, include: 

i) the name of each ballet to be danced; and 
ii) the dates and locations of each performance and rehearsal period; 

and be signed by both the employee and the Company. 
'",I 

11.3 Nothing in this Agreement affects the right of the Company to c!ismi~~ wit~but noti'~~ imy 
employee for neglect of duty or serious misconduct. In the cas¢ 'of'su2h' d,ismi~$al, ~alary will be 
payable for the period up to but not after the time of dismissal. '''· •<''' 

This right applies whether or not the employee is on ,t,6U'';pr a\'l~y fron] \h~ place of the 
employee's engagement at the time of dismissal, !n tH~,f.\1'(\))~;cl~~umstances, the Company will 
pay the employee's return fare to Melbour~e o~ t~'hi$(11e~plac~ 1 of~ngagement. 

·:1 T· · .: __ , 1\." :1i 

11.4 An employee will be responsible for his/her''i,w~ 1 i~tur~ ~~f~ 1t~ 1 .Melbourne if he/she leaves the 
Company's employment whilst on tqpr ~1\hoJ\;givi'h'gt~~ Company the required notice. 
However, if such leaving is due to a tl(~ach',~~tti'~fompany ofthis Agreement or any other 
agreement signed by both parti*s in r~~ar,d to this '~mployment, the return fare shall be paid by 
the Company. ·· '·i. ,. 'i!:~ 

''!:,, 

11.5 The provisions of the tohdwirg subclaus~·~te not applicable to employees engaged on a casual 
basis or employees ~pe<;,ifl~illiYiengaged for a tour, season, or run of the production. 

':! ' 
' :: : ! 

i) The employment df,~illp,l,bye~s who have not completed one year's service for the Company 
may be',terminated by, either,t~e employee or the Company by giving notice in writing as set 

II;, ·1 .1, 

out belowl, 
'' ·.: 

• , Not 'ie$s,th~n•four (4) weeks' notice for an employee who is a member of the Corps de 
1,- '· 1·, 

Bal,let · 
' 'iNotless than six (6) weeks' notice for an employee who is a coryphee, soloist, senior 

' ~r\Jst"or principal artist. 

ii{' 1 The employment of employees who have completed service of one year or more may be 
'I 

terminated by either the employee or the Company by giving notice in writing as set out 
below: 

• Not Jess than eight (8) weeks' notice for an employee who is a member of the Corps de 
Ballet 

• Not Jess than thirteen (13) weeks' notice for an employee who is a coryphee, soloist, 
senior artist or principal artist. 

iii) In the event of shorter notice than the required period being given or received. 
The following will apply: 
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12. 

a) If the employee gives shorter notice they will forfeit earnings of the remaining weeks 
that they would have worked had the employment continued until the end of the 
minimum period of notice. 

b) They also forfeit any entitlements such as any leave accrued during the remaining weeks 
that they would have worked had the employment continued until the end of the 
minimum period of notice. 

c) If the employer gives shorter notice, the employer will make full payment in lieu of the 
minimum period of notice. Such payment will be equal to the proportionate part for 
which notice was not given or received. 

Shorter notice without such penalty may be given subject to agreement by 8pt~ parties. 

11.6 The terms of the Australian Ballet's Resignation, Redundancy and Termin~(lqr policnvlil ~pply. 
I . ,: ':, , 

11.7 

11.8 

Nude and semi-nude appearances shall only take place with the emdloyee!s co~lent 
'"· ·'iii:, \\ .;\~: 

If such appearances are requested the employee shall be a<;lvis~d ~t ~h·~1 ti171~ ~,(;,en,gagement or in 
the initial stages of creation of a ballet, and shall have the rig~t to ref~1se tHe"re'quest. A semi
nu?e condition is where an employee is required to ~~~B~r~r nu~1e excer;,r<:>r the wearing of g-
stnngs, past1es etc. !!,' 1

:: 1 ·~:: '<'' 
I; .II.. . ' 

If an employee is required to smoke as par,\, of'~:~~hqr:~~~~~~:~~~~~ P,~rformer involved shall be 
advised at the time of casting and shall havit 1fh~!(ight t6{ef~s~'br request alternative . 
arrangements to be made. !,, '1;;

11
., 'i: 

::i 1'1]·!1' 

''I 
CLASSIFICATIONS I 

12.1 
: ' ,·; ·I 

Corps de Ballet- the dancers in the Ca!)lpany,who are not classed as soloists but who usually 
dance together as on~,l:>0q~1 1 

, 
J " '·.' •I 

I , '. ·, . 

Coryphee- an artist~() q~sig~at~d by the Company who is a leader of the corps de ballet and a 
minor soloist and wh'O,may b~ required to dance and/or perform a soloist's role in any 
productio~ 1 , · ' ' 

12.2 

'''i:. ! : 

12.3 Juvenl!¢ c,~n e~Rioyeeless than seventeen years of age. 
'!:; 11

1::;:___ ·1]!:,, ·_!1!:, 
•! ' :' , ·:!• ·. ' !hi I; I 

12.4 Prln~,ipal ~{\,i.~t c a;flahcer so designated by the Company who may be required to dance and/or 
' 'i Perfon]la liiading or principal role provided that a first year principal may be required to 

'!;
1 

' ' p~rfcirrti'~;s~lbist's role. 
I ii!l• 'ii;:, 'ljli'::. "!li)l:l 

·'::! 1 ·!1- ·i: 
1 '':: 1 ?2. 1 ~, 's~8io'r'Artist- a dancer so designated by the Company who dances a majority of senior soloist 

''ill:' roles as well as leading or principal roles. 
1;1, 

'':! 
12.6 '' 11 Soloist- a dancer so designated by the Company who is normally required to dance and/or 

perform a principal or soloist role in any production. 

12.7 An artist (Performer Grade 1 or 2)- an employee other than a dancer who takes part in a 
performance and includes an actor, singer, swing performer, variety artist, puppeteer, compere 
or any other type of performer. 

12.8 Performer Grade 1- a performer with less than three years' experience in the entertainment 
industry as classified in The Award as a 'live Performance Employee Level 7- Performer 
Category 1 Grade 1'. 
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12.9 Performer Grade 2- a performer with more than three years' experience in the entertainment 
industry as classified in The Award as a 'Live Performance Employee Level 9- Performer 
Category 1 Grade 2'. 

12.10 Supernumerary- a person employed to appear only incidentally or in the background and who 
does not speak or sing or dance or perform individually as directed. 

13. ASSIGNMENT 

14. 

13.1 The Company may assign a production to another company, firm, person or persons (an 
assignee) for ballet performance in a theatre and for rehearsal and other work incidental to such 
performance. Under no circumstances may an individual employee be assigned ~x~ept by mutual 
consent, and where agreement is reached any employee may be paid a negotiated fee. 

'! ·:,; ':. 

13.2 If the Company assigns a production to an assignee then the rights of an d~pJq,yee Y!)Mi•any 
contract of employment with the Company will continue to be enf9[~eaq,le byth~t employee 
against the Company as if such assignment had not taken place. 1

1 
• ', ., ''":~:ii· 

,:.i::.l".:. \,!,. \.,, :/' 
Any assignment granted in accordance with this clause shall, ribt coii$,titut~,~."~~eak in the 
employee's continuity of employment. · 

-,i 

13.3 

'!!li.,, :1_ 1 ~r lj:''. ''!j; 
"""• 'i!i 11- 1!!di;:li'-r 

RECORDING AND BROADCASTING 

14.1 

!1' 1 '''!!!1:.,_ '·'"~!'' ·--:11 

The Australian Ballet's Recording and Brori&wh:frr~~ii~,riJ~~t~l~re i1

ntegral to the terms of this 
Agreement. The Arrangements form part of•\heli±qntrac\:for creatives, musicians and guests 
whose work will be recorded and/or:pro~.?.casli:,Th~'AU~~gements set out: 

i( il, 

!, ,):; .. '::: 

• purposes for which recdrqing and broadca'$ts may be made and exploited; 
i '•, '' ; !! 

• royalty distribution; · ' ' 

• allied issues for all employee~ a,nd .\'oh\racted personnel; 
• a review of t~e Afrangements l:>)ithe end of 2014. 

14.2 The summary of the A.rr~ngeil)~[lts form part of this Agreement. 
!- ' 

14.3 Changes to'W,e Arrangefnents ':'(Pllld be addressed in accordance with the Consultation clause 
contained her~ir. ' 

;::._, '!I, 

15. PUBLICITY ":(i 

1511 
1 
R[~vlsi,(/,~~r~lating to recordings for publicity and promotional purposes are outlined in clause 4 

;ii' I :;,?f th~ Ri!tording and Broadcast Arrangements. 
'·j: '!\ I 

't~~d Arl~;~ttendance by the dancer for the purpose of publicity, public relations, or still photography 
'''': .. for advertisement or promotion of a production, season, the Company, the art form, and/or the 

'·'dancers involved shall be counted as time worked. This shall include attendance before, during 
or after a rehearsal or performance call. 

15.3 The Company may request a dancer to attend for the purpose of still photographs, live or 
recorded television or radio publicity at a recognised photographic, television or radio studio. 
Travel to such studio shall be in Company time and transport shall be provided or paid for by the 
Company. 

15.4 Except as provided for in 15.3 above, the Company shall not for the purpose of still photography 
or other publicity direct a dancer to attend somewhere other than the theatre or place where 
the dancer is engaged to appear for the company, unless approved by the Artistic Director and 
all dancers involved. Any attendance for the purpose of publicity at a place other than the 
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theatre or the Company's place of business will be supervised by a member of the media 
relations team. 

15.5 Still photographs of the dancer taken in accordance with this clause shall not be published for 
any purpose other than for advertisement or promotion of a production, season, the Company, 
the art form, and/or the dancers involved. The use of photographs for purposes other than those 
set out above shall be with the dancer's consent and a fee shall be negotiated if appropriate. 

15.6 Artists may occasionally be approached for use in external promotional engagements because of 
their own artistic profile. This may be arranged in conjunction with management via written 
notification. Subject to no conflict with current sponsors or risk to reputation or our brand, 
Management will not unreasonably withhold approval or seek to benefit from the artist's 
independent business relationship. '! j!,,,, 

PART D- WAGES AND RELATED MATTERS '·' 

16. WAGE INCREASES 

16.1 The Company agrees to increase minimum rates of pay as s~t,out beiqw, Wbject to the proviso 
that should inflation be greater than the agreed wag~·~dWst,jents ov¢,n'any calendar year, 
salaries in the following year will be adjusted by the''inclu'$ion ot'toe differential percentage. 

·,!:1:1,, ":!;'il!::;''·'i!1 '·': 
,'I :i:' !il:_;,., !i: : t ':_:: 

For dancer classifications from Corps de Ball~i i~ 1 Prindpal 1 pl~l(6rm: ' 
':;I :;,, ':1, '"I, 

1 February 2014 , }% ·,,, '" l 
1 
r 

1 February 2015 '3% '1
; 

1 February 2016 ,' 3% 1 1
" ,.,,, I·:_,,, !1· ::1: 

i)' \:. :' ':'i· 
16.2 It is agreed that inflation shall be m~a~~red t,y;'!he ABS All Groups Index for the year ending 

December, but exclus~,y~.9f,~ny new tax'w:similar impact for which there is a corresponding 
concession. 

: ~ I ! ; , , ~ : '!. : ' I , ,' ! 

I· I:, ,1, '!· 
16.3 For all other categori'e~, :l'p,erl~rMer and Supernumerary 

•!;~,July 2014 3% 
1'February 2015 3% 

.,,,,_ .:jl 

>;t FebrM,~rY 2016 3% 

'' 
"i:rw, ~ll'()~h~(,,~ategories- Training Wage 

I , .,., I 

1 February 2014 3% 
1 February 2015 3% 
1 February 2016 3% 
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17. MINIMUM RATES OF PAY 

17.1 Engaged by the week 

Table 1 Total Minimum Weekly Rates 

Weekly 31 Jan 2014 01 Feb 2014 01 Feb 2015 01 Feb 2016 
3% 3% 3% 

Classification $ $ $ $ 

Corps de Ballet 

1st year artist 1014.92 1045.37 1076.73 1109.03 .,,,, 

2"' year artist 1057.43 1089.15 1121.83 115?,48 
i! ·:,. 

,,., ·:.: 

li:, :·:::: 

3rd year artist 
•j:, 

1093.09 1125.88 1159.66 ,, •1194l45 
.:!:;· -:; 1'·1 'i:!i!, 

! 
1:1 '1 

41hyear artist 1128.71 1162.57 1197.45 '!:: 123~!37 

5th year artist 
·1!11111;:: ·' .!,:!!1' 

1159.55 1194.34 12~,~,.,~11· ' 
'•1267.07 

' i. 
,1;:11-':!i;l<_ '·''':;' :;i, '':; 

Coryphee 1211.74 1248.091: 'ii 128s.s3i, 1:1324.10 
'-'!, 'l;'i• I ,· .. ,,,,_, ,, 

Soloist ; .,.,,,,, 1"":, ,,,, 
''··, '' 

i ! ~ . 

': 11 il:l;iiiiii 

" 1st year ;: ,B571~}: " 1318.42 '", 1,~98.71 1440.67 
!', 

2"' year ' I 
I!; 

1340.41 1380 .. 62 1422.04 1464.70 

' 
'i 

3rd year 
,,. 

' 14o6.8i 1~65.8~ 

' "· 1449.02 1492.49 

1~86.92 
i 

41
h year 1428.53 1471.38 1515.52 

' 

·:,,, ': 
'-': 

! >'1504.56 Senior artis~ •• 1460.74 1549.70 1596.19 

Principal 
' .. :,, 

'': 1 1HJ~l.o4 1700.57 1751.59 1804.14 !''' '" 
;'::;·-,:-. i.\ )j:_!' 

2201.72 princlpal~lat(<mn:. 2267.77 2335.80 2405.88 
''ii; •:·,,. ''''':; :':1 'I 

'l'i:., i'·l 

·;,,, 
31 Jan 2014 01 Feb 2014 01 Feb 2015 01 Feb 2016 

''! 3% 3% 3% 

$ $ $ $ 

Training Wage 744.5 766.84 789.84 813.54 

12 



Table 2 Total Minimum Weekly Rates 

Weekly 31Jan 2014 01Jul2014 01 Feb 2015 01 Feb 2016 
3% 3% 3% 

$ $ $ $ 

Performer Grade 1 871.77 897.92 924.86 952.61 

Performer Grade 2 938.92 967.09 996.10 1025.98 

17.2 Engaged casually· minimum rates 

Table 3 Casual Engagements for Performers' Grades 1 & 2 

31Jan 2014 01Jul2014 01 Feb 2015 01 Feb 20'1~ 
3% 3% 

0 :: 'ill 
.. ·~~ .. 'I 

Rehearsals $ $ $ $ i:i 
.. 

:::, 

" I 

Per hour 36.39 37.48 38.61· 
i':. !: 

!''• '•, ''i 6'1 ;,,. · il;r9.7 'I 

Per performance '\ :, ''1·.;:11 I 
' 

Performer Grade 1 166.86 171.87 i'11(7.02i I ;1~~:33 
,•I: 

Performer Grade 2 180.49 185.90 
li1'il: 

''! ' 19'!.,48 
'

1 1i!lli'l!::i·:!:-r: ':, 197.23 

:li!' ''::i,, ,, 
'.::i:' ', ,:'j, 

,I,' :: 'ii li 

Table 4 Supernumeraries 
,•:i .,,, " ,,,, 

31 Jan 2014 011l~l2014 '

1Q1 Feb '2015 01 Feb 2016 
'3% "' • 

::,, 
3% 3% :,., ,Cl, .. oi I: 

Supernumerary $ "$' ;; I; i$ "I 

$ i!: 

Per hour 24.92 25.6'i,. 26.44 27.23 :,,,, 
II·' 

i) An employee eng\)g~? o,·.·.q .. ~ ?as.ual basis shall be paid as set out above, inclusive of the 
appropriate loadih~. as, edylsed by Live Performance Australia. 

ii) A supernumerary shall be paid'as set out above with a minimum rehearsal call of three hours 

17.3 

·1·: '''•· ,,::'!!:; 
a~9.a miiHwum performance call of four hours. 

Juvenii~~ ~r<:l•!?'·g:~ P<li,~the following applicable percentage of the rate appropriate for an artist 
wlt~,Iess'l,~~~io'n~,Y~~r's service with the Company. 

":::.. 'ij;!' ' 

un~~ri's years 
:,ynder i 7 years 
1'7•years and over 

SO% 
75% 
100% 

\JY~.~n a juvenile is required by the Company to travel away from home he/she shall be paid the 
mi~lmum artist's weekly rate of pay plus the on-tour allowances as set out in this Agreement. 

17.4 Students of The Australian Ballet School who are engaged for productions of The Australian 
Ballet shall be paid at the 1st year Corps de Ballet rate except when engaged as a 
supernumerary. 

17.5 A Coryphee or Corps de Ballet dancer who performs a designated Principal role will receive a 
weekly salary equal to that of a first year Soloist for the week in which the performance/s took 
place. 
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18. PAYMENT OF WAGES 

18.1 Wages shall be paid to a dancer engaged by the week not later than 5.00 p.m. on Thursday of 
each week. Extra amounts due to an employee for overtime, allowances etc. that cannot be 
conveniently included in an employee's wages for a particular week, may be paid to the 
employee in the following week. 

18.2 Unless otherwise agreed between the parties, wages shall be paid to an employee by direct bank 
deposit without deduction (other than advances on amount of wages or tax or other deductions 
which the Company is bound by law to deduct or authorised by the employee to deduct). All 
wages shall be accompanied by details clearly outlining all allowances, penalty payments and 
tax. 

19. ANNUAL WAGE REVIEW 

19.1 It is a term of this Agreement that the employee and hi.s/her repres,~.~~~~~~f u~~~rJ,a~~s for the 
durat:on of the Agreement, not to pursue any extra cla:ms, aw~,rd ohnon-award, e~d~pt as 

Provided for in this Agreement. .ii'' ' ''' ·',•,,,, ''\, ,,,,, 
: l " 
I I I I ' I ' I 1.1 ~ I : ! 

20. ALLOWANCES 

20.1 Wardrobe and make-up :il' ::,,':::·:::!:',,,, ,,, ';,, 
! ; ' ' ' ~ • I ' I ' I '. ' ' ' : 

20.1.1 Employees shall provide their own ,;,~k~l~p e~t'ept'th~tkvheri the Company requires the 
employee to use production-specific 8bdy 1o~face 1 l:nake-up, the Company shall provide 
such make-up plus proper facl,lltlesf.?r ~~wov~lio~'!'ame. 

20.1.2 The Company shall pro~kl,e, ~
1

1i"Wa1i1~fqb~'i;~,pd footwear, stockings, leotards and 
fleshings, wigs and appurtenances req~jred by the Company to be used in performance or 
dress rehearsala~.fl they shall be 8\qv'i'ded newly laundered and/or cleaned and shall be 
maintained iniclea~ ~nd hygienj9 1~ondition by the Company. 

:' !,;'': ' .. , 

20.1.3 The Company sh~!i cov~r:\he cost of performance-specific haircuts. 
, ., : I 

20.1.4 The' ~qmpany shall p~~vjge'each female dancer with new performance tights as follows: ''\. .,., 

.: q, 'r(>;~a,ff~'corps de ballet, coryphee, soloist and senior artist- one pair every five 
R~.rformance weeks. 

';!if' To'~ach principal dancer- one pair every four performance weeks. 
' .,; 

io.·~,.s' Th~iCompany shall provide each male dancer with an amount equivalent to the cost of 
',·.four jockstraps per year. This allowance shall be paid to the employee in the first or 

second weekly pay of the year. 

'':20.1.6 Female employees shall be entitled to the following: 

i) Corps de ballet and coryphee artists- two new pairs of pointe shoes per week. 
ii) Soloists, senior artists or artists required to dance soloist or principal roles

three new pairs of pointe shoes per week. 
iii) Principal artists- six new pairs of pointe shoes per week. 

20.1.7 The Company shall provide each female dancer with an amount equivalent to the cost of 
one roll of pointe shoe ribbon. This allowance shall be paid to the employee in the first or 
second weekly pay of the year. 
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20.1.8 All shirts, tights and similar garments shall be laundered at the Company's expense and, 
where practicable, prior to the commencement of each performance. 

20.1.9 An employee who agrees to appear nude or semi-nude will be paid an allowance for each 
performance of no less than the allowances set out below: 

1 February 2014 
1 February 2015 
1 February 2016 

$26.04 
$26.82 
$27.62 

20.2 If the Company requires an employee to attend a wardrobe fitting at the Company's business, 
such attendance shall be counted as time worked. 

21. PHYSIOTHERAPY, MYOTHERAPY & PILATES 

21.1 The Company agrees to provide physiotherapy, in-house myotherapy'a~d. in-li8~~e Pilates to the 
dancers free of charge. ··.,. 

22. SUPERANNUATION 

22.1 

22.2 

! ,i 

In addition to all payments provided for under this Agie~menfrthe Cd'rnpany shall make a 
superannuation contribution to a fund of the empl~y~~·~':~h~ice\~n behalf of the employee, 
equivalent to the amounts set out below:.,· 1: il,i.!!. '.' .'''' ;: ..... 

1
\:. · 

i:: 1:\ ···1!1. 'l:j,,, -<'i:' : 
·!· ''I' II•, ·; ;lj ) 

i) For dancer classifications from Corps de '~rlleq,o Pri~Fipal Platform, not less than 10% of the 
employee's actual rate of pay. 

1
:,:1'·'\>.. 1

:;
11

. 
1
'
11:: 1111 ,]!:1 

ii) For the life of this agreement (2<)~4-20F), the company will maintain a superannuation 
contribution equal to the g~/(~rnri1·e~dhkpda 1t~~ rate plus an additional1%. 

iii) For all other employees includi~g casual p,Eirformers, supernumeraries and juveniles, as 

required by law. ''' "'' 
! ~ i i 'i, ' : I : I ' ' ; i : I i ' i i ' 

The employer fund ,.1~ T~e'f\ustralian •.!li!llet Superannuation Plan (BT) and the industry fund 
!·I ::·.'::. '! is Media Super. 1:, :!:: · '·i:, :i,, 

, 'I'· " 
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PARTE- HOURS/DAYS OF WORK, OVERTIME AND SCHEDULING 

23. HOURS OF WORK AND TIME OFF 

23.1 Employees engaged by the week 

23.1.1 General 

i) The maximum working hours which may be required in any week shall be: 

a) For a rehearsal week during which no performance is given: 35 hours. 
b) For a week in which a performance or performances are held: 42)/;i.~ours. 
c) The average number of working hours per week in any given yeal:~rlall. not 

exceed 40. ::, 
:; \;:1. ' 

ii) The Company may provide ballet classes on each day of1i~~·w~~k, ~~Dflay to 
Saturday inclusive. Classes shall be of at least one h~ur's1 '~urati'~n. Atteh'd~nce at a 
minimum of four classes per week shall be obligat~iYfo[,,\'8b,,~mpl~ye~'imd shall be 
counted as time worked. Attendance at any otn$r classe~!shall' b~.9ptional. No single 
class shall be nominated as obligatory by t~~ Corl\~any, v.!J\hme exception of the 
provisions of clause 23.1.1(v). On a day q!)'W~jch m¢re thar}'ine performance is 

given, class attendance shall not be .~~~~~~~~.~:lff:~•fim1~\v~rked. 
iii) No work shall be required on Ctjristi\>as b~y oY·Go?f! Frl~ay and no employee may be 

required to work more than six ~~,X~~~, 1~nv'~~.e~le~cept in an emergency when a 
rehearsal (but not a perfoppance)'l)lay b~ ~el,d, on the seventh day. 

;) ,., i -~;!,,_ 1!::! 1
"·11i:l1 1

' 

iv) Whenever possible a bre~~.in p~rj?rm.~nce of two days between the end of one 
program in any city an(! the''coril'nie0ce~ent of the next be granted, and that a 

" ' · I . L1 reasonable break in ~erformance b~tween seasons generally be allowed. 

v) In the case
1

,pf,\hf', Aprii-MaV sy,~ney season, a day free of work shall be provided in 
addition 19 thetrav.el day, provided that Sunday shall not be a designated travel day. 
The day f(ee 6lwo;~,shall ideally be the working day prior to departure from 
Melbourri~, .• br

1 

?tll,erwise as close as possible to the travel day. The Company shall 
. ~ndeavour h;~.Rrovide .• \he same arrangements for the November-December Sydney 
i~~.son. Whe~' tv;q;free days are provided in accordance with this provision, class 

',.,, shall 9e provided on both days and attendance at either one is compulsory. 

~i)·, ''~·br~~~'i>i't~elve hours between completion of one day's work and the 
· 'sb'mml!ncement of another shall be given to an employee. Such a break shall be clear 

•
1

, •. dfdressing, undressing, make-up or other work. 
' ' i i : ' ~ ! i 

viir 'wherever possible any choreographer creating a new work will have access to the 
complete company of dancers required for the contracted period of that ballet's 
rehearsal. 

viii) When more than one call for rehearsal of other work is made on one day, an interval 
of one hour shall be given to employees after each four hour period of work. The 
interval shall be clear of any dressing, undressing, make-up (see 23.1.3(ii)) or other 
work. 

ix) Employees shall be given, in the Company's time, a tea or rest break of fifteen 
minutes at the end of each two and a half (2 Y,) hours work at rehearsal, except in the 
case of a joint rehearsal of orchestra and dancers, in which case the same break given 
to members of the orchestra shall be given to dancers. 

x) No performances shall be required during the five weeks immediately following an 
employee's return to work from annual leave, provided that this provision shall apply 
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only in respect of a period of annual leave granted and taken in December and 
January each year, and not otherwise. 

23.1.2 In a week in which rehearsals only are held and during which no performance is given, the 
following provisions shall apply: 

i) Rehearsal shall be held Monday to Friday (inclusive) only, and no more than two 
rehearsal sessions shall be worked on any one day. 

ii) Rehearsal sessions shall commence no earlier than 10.30am and conclude no later 
than 7 .30pm. 

iii) A maximum of seven hours shall be worked on any one day, except in .t,he two weeks 
prior to commencement of a new production, in which case eight hou~~'may be 
worked on two out of the five days, Monday to Friday (inclusive). 

li'i\. 
23.1.3 In a week in which performances (and rehearsal if required)~~~ held, ttl~ following 

provisions shall apply: ' '\ '' '''' 
il· ;·i 1". 

;·, :'('',;:! 1\.1' \.: ·: 

i) The ordinary hours during which a performanc~ rn'ay be h~ld'Sh~l,l,~e from 10.30am 
to 11.30pm on any of the six days Monday to Saiyrday (i~~lusi,ye) except as otherwise 

provided in this Agreement. :'';I• '''t, '''•,, 1•1;:11•'' 
' . 1:; ''· ., , 

ii) An employee shall be credited w.it~ :thlrl;!;niil. '~.'t···~~.'':(1o~~ing time for preparatory 
duties such as dressing and mak~-u1p,~rio1•t~ J, ~W(~fma'nce or dress/make-up 
rehearsal and fifteen minutes wot~,in'gili,me ~~r uW'dressing, removing of make-up etc. 
following such performa~f~l(~~ea'r~~L 1 1'~~~~Yi~mployee is directed to attend in 
excess of thirty minutes ~~!or lo,,t~e c~~mencement of a performance or 
dress/make-up rehe~r~al, su~,p, ¢xcrss lime shall be counted as time worked. ,, 

'I· ':!:!·. ;:! ·:1 
iii) A performance shall not eX~~ed three and a quarter hours in duration and such three 

and a qu~r\er'h~yrs shall ind~,<le dressing, make-up, and undressing time. An 
employe~:shal,j.be'~redited with three and a quarter hours of working time for each 

·:; ·;·•·,1 .. '•I 
performa~ce, 1in wpich the employee takes part. Any time worked beyond that 
specified li~re s,h~li be paid overtime in accordance with clause 25. 

" '' ·1,;:;' I! 

!v) ''6'n r,ny day on Whlch1 ~ne performance other than a matinee is given, one rehearsal 
\i''" 1 ~esslo~, of ~~.ur hours may be given except as otherwise provided in this Agreement. 

,, , SuF~reh~a1sal shall commence no earlier than 10.30am and shall conclude at least 
'i:lli'lee hours before the commencement of the performance. The period of three 

hours may be abridged in the case of emergency cast replacement only. 
q:: 

a day on which two performances are given by an employee, the employee may 
not be required to carry out any rehearsal except in the case of emergency cast 
replacement. 

vi) An employee shall be given a break of at least one and three quarter hours between 
the conclusion of one performance and commencement of the next on the same day. 
The break shall be clear of dressing, undressing, make-up and other work. 

vii) Should the employee not be given a break of appropriate duration in accordance 
with subparagraph (vi), the Company shall provide the employee with a meal at the 
theatre or payment in lieu of said meal of $25.44 (at 01.07.2013) 

viii) A dancer who is requested to attend an overtime call on a performance day will be 
responsible for informing the artistic administrator directly if they intend not to 
attend the call by the end of the day on which the schedule was posted. Shorter 
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notice may be given in the case of illness or injury. It is understood that these 
overtime hours remain at the dancer's discretion. 

23.2 Engaged casually 

23.2.1 A dancer engaged casually may be engaged by the day in the following manner; 

i) For eight hours rehearsal between the hours of 10.30am and 7.30pm, or 
ii) For three hours rehearsal and a performance, both to be held on the same day, or 
iii) For two performances to be held on the same day, provided no rehearsals are 

required on this day. 

23.3 A supernumerary engaged casually may be called for a maximum of eight hours.o/~rk in any one 
day. · 

23.4 Meal Intervals detailed in sub-clause 23.1.1, viii) and ix) shall apply to casu'~l11e1]1ployee's ~·nd 
supernumeraries. 

24. NUMBER OF PERFORMANCES 

24.1 

24.2 

Engaged by the week . ·, ' ; 
The maximum number of performances which the C*fflp~~y m'~y reqJirLm employee to give in 

any one week shall be: '''" .. ·\;, 
1 
,;!',, 

1 
, ·,. 

1 
1'·1 ·:.j;, 11 ~~1, ··1 

i) In the case of all classificatio~h;of~tnpl~~e~ 'bt.herllha~' Principal Artist- eight 
performances per week. <i i' '!! 1 1! '~1;: .. ,~,, 

,iT''!I;';,, 
1 i:;: . 1l·i'!!y! 

ii) A Principal Artist shall n'dt be 1(~quit~d to take part in a full length ballet in more 
1:'1. '.d·t·· ':1 

than four perform~b.~es per,week exc~1~t in the following circumstances: 

'•';.!:1 <·I I 

a) In case of emergeqcy , 
b) ,1/\/h~ii performing i\';cfiaracter principal role 

'' ' ·:·. ',lj 

c) !Wne~ ~ppearing as a guest principal 
' I' ' :i 

iii) Three sh.dr.t'&ne.+~ct ballets in any one day may count as one full-length ballet. No 
rtore thandne:f~l.l-,le'ngth ballet, or three short one-act ballets, should be 
·~erformed by a' Principal Artist on any one day except by mutual agreement. 

ln.all ci·f~Jmsta~'i~s w~'ere an employee is required to give more than the number of 
I ;•, '.. •:i ~· , '!_!' 

performance$'1il any one week as set out above in addition to the employee's weekly wages for 
!.'' '1,::. ,, 

"'thi;\t 1ii$ek sqch employee shall also be paid; 

' ' •)l Wh~;-~ \he employee is not a Principal Artist; one eighth of the employee's weekly wage for 
.r , each performance in excess of eight in any one week. 

ii) 'Where the employee is a Principal Artist; one quarter of the employee's weekly wage extra 
for each full length ballet, or its equivalent in excess of four in any one week. 

25. OVERTIME 

25.1 For the purpose of calculating hourly, overtime, penalty, Sunday and Public Holiday rates and 
other rates of pay based on the employee's weekly wage: 

i) An employee's actual weekly wage shall be used, with the exception of Principal artists. 
ii) If a Principal artist's weekly wage does not exceed the Principal platform rate, his/her 

actual weekly wage shall be used. 
iii) If a Principal Artist's weekly wage exceeds the Principal platform rate, his/her actual 

weekly wage for the purposes of this clause shall be the Principal platform rate. 
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26. 

25.2 An employee's daily rate of pay shall be calculated by dividing by five his/her weekly rate (or rate 
determined by 25.1 above) 

25.3 An employee's hourly rate of pay shall be calculated by dividing by eight his/her daily rate. 

25.4 The hourly wage rate paid to an employee engaged casually shall be the basis for the purpose of 
calculating overtime, penalty, Sunday and Public Holiday rates and any other rates of pay. 

25.5 

25.6 

25.7 

25.8 

For the purposes of calculating overtime, each day's overtime shall stand alone except as 
provided in this Agreement. 

Overtime shall be calculated per quarter hour, part of a quarter hour being treated as a full 
quarter hour irrespective of whether overtime is worked as rehearsals or perforil\~nce. 

;; 

Overtime shall not be paid twice for the same time worked. 

jl'i'i!;, :,., 

Where an employee is paid for any extra performance(s) as detaile<J,in cla~~e 24;' tr,:rhours paid 
for in relation to the extra performance(s) shall not be includegl~ calhylatirig \he weekly total of 
hours. ' · ' .. · ·;, · 

25.9 All work performed in excess of the prescribed week1X:I9tal of: hours,.'qr q~tside the prescribed 
spread or range of hours, or due to a prescribed bre,~k bhi,nterVal that'i.s'turtailed or extended 
beyond the specified hours, shall be paid for at,\h~ r~t~ 1 ~tf1til])e a~d a half for the first two hours 
and double time thereafter, provided that!;. ,. ! '· '''':: i!i. · \ · 

i!:, 1:;!·. ·'1!1. ':i \'i!'!il' ' 
'li·. ','I; 'j:. ·.,,I 

i) In a week of rehearsal only where th'~ numb.er of, hours worked exceeds thirty- five, 
overtime shall be paid at th¢ iilte.of dllubl~'\i'mt 

1 : • 1 ~ 1 .. " r 

ii) Except in the case of e111ergeo,~Y c~s\ 1 repl.acement, where a rehearsal is held on a day 
when two performanc~·~~~Je giVen 'i,y'~r ~~ployee, overtime shall be paid at the rate of 
double time for the duratid~.l'f this .\~hearsal. 

.·rl'" ,,, .. ,,";.i'1 

SUNDAYS AND PUBLICi'iig~,pJ\rS 
::j, il! ''i, ·::. 

26.1 In accordance with cl~'~i~''f}i~:f (iii), no work will be required on Christmas Day or Good Friday. 
Any work p~rformed on'·s~rd~X·~'~r other public holidays including rehearsal shall be subject to 
the mirimunf'r~tes set out below. 

j,,l,: ' '•:1: 

26.2 Th,e Co~~'~h~.(lj.~~~~r~~~ire the employee to perform on a Sunday on no more than four 
, .ocdasions ifl!.l'n/year of employment, provided that the following conditions apply to any 
'·i· 1~uog~y;;yo'rk~d in accordance with this subclause: 

' "'•1;.,,'1· 

i·'ii't: 
· '1).., No more than five hours work shall be required 

ii) No rehearsal shall take place 

iii) An employee shall be given another day off work either in the week before or after the 
relevant Sunday 

iv) An employee shall receive ordinary pay as for a day's work 

v) An employee shall not be required to perform work in accordance with this subclause 
on consecutive Sundays 

vi) Sunday work shall not take place in a week in which there is a mid-week double show 
day, or in a week in which a performance recorded for broadcast takes place. 

26.3 Notwithstanding the provisions of subclause 26.2, the conditions outlined in clauses 26.4 and 
26.5 apply to Sunday work. 
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26.4 Engaged by the week 

An employee engaged by the week will receive the following in addition to his/her ordinary 
weekly wage for the week: 

i) For time worked on a Sunday that is in addition to the employee's prescribed week's 
work, one-third (1/3) of his/her ordinary weekly wage. 

ii) For time worked on a Sunday as part of the employee's prescribed week's work, one
sixth (1/6) of his/her ordinary weekly wage, provided that the employee has one 
complete day off duty in that week. 

iii) For Labour Day in Victoria or any day observed as that day in lieu of the ,f!ctual day, one 
sixth (1/6) of his/her weekly wage. ', ' 

<i 

iv) On other holidays, one twelfth (1/12) of his/her weekly wage for J~,~ week1 T~~:*aid 
holidays are those observed in Victoria where the employm~.nt ochrt~,i New ;Year's Day, 
Australia Day, Anzac Day, Easter Saturday, Easter Monday,,fil,~~e.~'s Biith,p,ay, Boxing Day 
and Melbourne Cup Day as those actual days or in lieu of t~~~e a~l'ol'l da-1,*1;!1 1

' 
,.i,';!::.~:. \ii, ' ''!1;, ·i;i 

v) If no work is done on any of the holidays referred \.0 I~ thiS!c,laus~~}h,#jrvage for the 
week will be paid as usual without deduction. ·· ! ·· ··• 

26.5 Engaged casually · .,, :·• 
An employee engaged casually will receive',\,h~foll<:l\lii,~~::j , iii 

!ij '!1: ''':·. ':',']',,· 
,., ,1, ,. 

i) On a Sunday and on Labour q~~ or any da<i,q,bse.(yed as that day in lieu of the actual 
day, double the prescribed n\inilnom r~~e. '''''''·' 

1:1, ·::!··:. 'li 
ii) On other holidays, one Md a' ~a.lfJim~~ th~ ,Prescribed minimum rate. The said other 

holidays are those observe() in the Sta\'e wg'ere the employment occurs as New Year's 
Day, Australia Day, Anzac D~V.•.Easter'S~turday, Easter Monday, Queen's Birthday, 
Boxing Day, a~'d lhlthe State of'yjct'oria, Melbourne Cup Day, and all other days 
regarded an~ o~~~.rv~~ as holidays throughout the States of Australia and its territories 
as those act~aP~ays 9r'l.n lieu of those days. 

27. REHEARSA~ A~b !PERFOR~~NC~1 ~CHEDULES 
1:.!'1 1!,, ·l!i1.. . 

: .. : .. ,,,i!·... 'i!;: ... ,lli:r: 
27.1 A's<;hedOie df:~e[fdimance and rehearsal hours shall be provided by the Company weekly, giving 

::;, 'i', II:· ''','1;, 
,the eryJploy~e at least three days' notice of the forthcoming schedule. A copy of such schedule 
!·Will 'l.~Pr,orrlipently displayed on a notice board used only by The Australian Ballet. 

; ':I ' 1:::1 
', ·;, '1,;1 

27.2 '!'An employee shall be given at least forty-eight hours' notice of any change in rehearsal 
~hd~or'performance hours except in the case of emergency. 

PART F- LEAVES OF ABSENCE 

28. ANNUAL LEAVE AND ANNUAL LEAVE LOADINGS 

28.1 An employee is entitled to four (4) weeks annual leave on full pay for each year of service. 

28.2 An employee before going on annual leave shall be paid his or her ordinary rate of pay for the 
period of leave and in addition, seventeen and one-half per centum (17 Y, %) of the total amount 
paid for such leave, provided the timing of such payment may be adjusted with mutual consent. 
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29. 

28.3 Where any public holiday falls within a period of annual leave an additional day for each day of 
holiday shall be added to the period of leave. 

28.4 Annual leave shall be given at a time fixed by the Company. Notice given to employees of the 
timing of annual leave shall be as much as is practicable and not less than eight weeks. 

28.5 

28.6 

28.7 

28.8 

28.9 

i) The Company may allow annual leave to an employee in advance- i.e. before he/she 
has accrued the amount of annual leave in accordance with subclause 28.1. Where this 
occurs, further annual leave does not commence to accrue until the expiration of the 
period needed to accrue the annual leave already taken. 

ii) Where annual leave has been granted to an employee in advance and t~~ employee 
subsequently leaves or is discharged before completing the necessary ac~,ru~.l. period, 
the Company may deduct the amount of such excess from any re1\1;1pneratlpn'p~yable. I' ·-li' ·,:<: .,,, 

:"·. I ·1!; 1 , .;, ' 

i) When employment ends, any accrued annual leave that ha~in6t1 ~een ta~i'" ~y the 
employee shall be paid out In full. ... ·:::. '·'·:,,,. : .;: 

ii) When employment is. termi~ated by the Company, a~Y,~rlh~~ 1111 1~~1vdpcr~ed by .the 
employee shall be pa1d out m full w1th leave load I~~; except 1y;hen1an•employee 1s 

terminated for serious misconduct, accrue~,.~~~~all~eve is 8~i9 Without leave loading. 

'I -I~, '· . 

:'''1!':,,: _''il::,lli':::i,l'\::_, ':; 

The annual leave provided for by this claus~1 ,s~~i.l b~'~l!?~~d a'~:~ ~h~ll be taken and, except as 
provided in 28.6 above, cannot be cashed olj~. 1::1,, ''i;. ·•:: ''! 

!I' II•- ,,, 
'1·

1

,_ ''if!;, ~1 ~~ 
! ', ··. :·, '•!J':' ,, :' 

An employee sent on annual leave s~'~ll Hot~e l~falled'for duty except by mutual agreement 
between the Company and the employee. ,!:·•· '' 

ji'· 'i;-_,.,··; ·I 

1:, ':, : '!J, 

If the Company finds it necessary to'Very the d~te of commencement of an employee's annual 
leave with less than ei.grtw~eks' notice;,ilnP the employee can show that through such variation 
he/she actually lost paym~iits,,reasonably lnade and retained no benefit, the Company shall 

reimburse the empl~ye~ 1 f6r,~tis~ loss. 

LONG SERVICE,LEAVE 

29.1 The Ld~~~~~:~ig~,.~~av~ .. !Ame~d~ent) Act 2005 as amended forms the basis of the long service 
leeve prqviSibns abnl,i~1able to all employees retrospectively to the beginning of employment. 

"::!!: ·:jj1, .:J'%1',, I• 
"!·. l,,lj::· '!I 

2~.:z!ilj 1 ,~R)I,n''c~ii1PI~ting eight years' service a dancer may request pro-rata long service leave which 
'1'1: 11 . 's~~.ll'i\'of~xf~~d four weeks leave. Such a request will not be unreasonably refused provided that 

111 1!:,\he'granti~g of such leave will not interfere with or impinge upon the artistic program of the 
· tbrw)a'ny in the opinion of the Artistic Director. 

!i!ii', '1:, 

29.3;,,
1
, Further, the granting of the leave in 29.2 above will be on the condition that the dancer returns 
'to the company fit for work, and fulfils his/her existing contract. If this condition is not met, the 
pro-rata long service leave will be refunded to the company. 

30. PERSONAL LEAVE (SICK, CARER'S & COMPASSIONATE/ BEREAVEMENT LEAVE) 

30.1 This clause should be read in conjunction with The Australian Ballet's Personal leave Policy. 

30.2 Sick and Carer's Leave 
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30.3 

30.4 

An employee engaged by the week, who is absent from work on account of personal illness or 
injury, or to provide care and support to a member of their immediate family or household, shall 
be entitled to leave with pay subject to the following conditions: 

i) An employee is entitled to accrued paid personal leave of twelve days in each year of 
service. 

ii) Personal leave is accrued for each period of 4 weeks continuous service and 
accumulates from year to year. 

iii) The employee shall not be entitled to paid personal leave for any period of absence in 
respect of which he/she is paid WorkCover. 

iv) The employee shall inform the Company of his/her inability to report fo[,c;Juty by midday 
on the day of the commencement of personal leave absence, and if practitatlle state the 
nature of his/her injury or illness and the estimated period of abs¢nce. · 

v) The employee shall, if required by the Company, provide sa.\!~f~ft~r~'~v,ideri'~e or'the 
nature of the injury .and of their inability to attend for duty;~n ahy1 9ays fo.()(ihich 
personal leave IS cla1med. . , . , , . . . I.' 

.'.!"' 'i:: .. '!.:·_ \:, 
vi) Subject to the provisions of this clause an employe~ shall be;aiiOWe!)

1

fi\ur days sick leave 
per year without having to produce a medical certifl¢ete. ':, · 

'i'i::;;;;l, 'i: '· 'i .. -:::1"' 
vii) An employee is entitled to use personalleaye o'l• unpai~ .. leave'to care for a member of 

his/her immediate family or househol~ 1 (~,~~~~i,sl~bv~) 1 1ri1rn .. ediate family means an 
employee's spouse, including a delado oi

1
tQrmJ'r spo~se\1/,hether a same sex partner 

or not, a child or ex-nuptial child, P~\~ri\1,,wa~~~.~Yenti~r sibling of the employee or 
employee1

S spouse. , . '\ 1 !i;:, :ii! 
.:ii>'!.rl:i!''- lill:. l,llll!;lilll 

An employee suffering injury throug~,an acqideri\
1
,arising out of and in the course of employment 

shall not suffer any deduction frgrn hi~/herip~y, if Ve~uired to attend a doctor, dentist, hospital or 
'''''!!I· ,_,.,, 'I, '!!! 

other necessary appointment(s);forpp to five ~ours'bn any one day. Any expenses related to 
such attendance shall be reimbursed'by the cdmpany. 

,,.:: ::i: 

Compassionate Lea~e .· ,\ ···. 
An employee is entiil~d ~~ ~p ,~6·3 days paid leave to visit a seriously ill relative or following the 
death of a member ol·\re''i'm!liOyee's immediate family or a member of the employee's 
household qr up to 1 day,for"extended family or a close friend. The Company may require an 
employee to1produce pro~t ofthe need for such leave. This subclause shall have no operation 

'!I· 
whilst' the, perid~!of entitlement to leave under it coincides with any other period of entitlement 
to _leavt:_ ,_, "'\;'i!'l'' 

, !r:;,,_ -: 1
:. • ----~:i('' 

31. PARE()ITA.~ L~AVI; 

",31.1 111 Tpi~'cl~u·~ishould be read in conjunction with The Australian Ballet's Parental Leave and Family 
•.' 1! 1' P61i~y and the terms of the NES Parental Leave as provided for in the Act. In the instance that 

. this'clause differs with the provisions of The Australian Ballet's policy, the more generous of the 
'":two will prevail. 

31.1.1 Any period of leave granted in accordance with this clause (maternity, partner or 
adoption) shall not be regarded as constituting a break in the continuity of the 
employment of the employee for the purpose of calculating long service leave and other 
benefits. 

31.1.2 Nothing in this clause shall affect the right of the employee to take and be paid for any 
annual leave, long service leave and personal leave the right to which has accrued at the 
date of commencement of parental leave. 
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31.1.3 An employee upon returning to work after parental leave (maternity, partner or 
adoption) shall be entitled to the position which he/she held immediately before 
proceeding on such leave, provided that the employee is physically fit and able to 
commence work at the conclusion of the leave in accordance with the employee's 
contract. The Company may consult with the employee eight weeks prior to the 
expiration of the parental leave so as to assist the employee to arrange a physical 
regimen which will enable the employee's return to work by the required date. 

31.1.4 An employee shall confirm their intention of returning to work by notice in writing to the 
Company not less than 4 weeks prior to the expiration of their period of parental leave, 
and shall be entitled to the position they held immediately before proceeding on parental 
leave, provided however that the employee is physically fit 

!.j 

31.1.5 Arrangements for the payment of parental leave entitlements are awreed G~~w~.en the 
employee, HR and relevant Director prior to leave being taken. Pay~ent arrarge111~nts 
might include, but is not restricted to; half pay for twice length (!f titn.i'to be f~ken; · 
weekly payments in accordance with regular pay cycle. "' "· .,, . 

31.2 Maternity Leave 

31.2.1 A female employee with at least 12 months C()~ti,nuo~s.service:~.i,th the Company who 
becomes pregnant shall, upon application to;\he Cr;>mpany, bei1ntitled to: 

!o[!!li):!· \i!;'ll:i!l:;;i;i;:;_ 'i:> 
i) leave with pay for an unbr~ke~:·perib~ 1 ofi,~4 w~~ks), ~ ' ljl ' ; ! I ' ' I j: : ' I, I i ' ' ' ' : Ill ' ' 

li! ·l11 ''il:, ,,.!," 
ii) up to 52 weeks leave (~aid anWot"4.~pai/l,l after the birth of the child provided 

that such period of ~~~ve'~~·?llll'~~,unBro~~'n and shall not extend beyond the 
child's first birthday; •i·... .'t'!i! "['I 

:!:1:·, ··:::i::j].-· :i. 'i! 
il!'·:;_, ·:,, 'il 

iii) in accordance vilth th~Act, a.r1empldyee may request an extension to the period 
of leav~ granted (see il ·~.b~ye) for a further period of up to one year. 

::1::·;,!,·!·;1:,\i ;. <:!:-:1 

31.2.2 A female emp11oy~e!~ith.,!ess than 12 months service with the Company who becomes 
pregnant ma/~.e'·~pti\le.~ito such unpaid leave within the period of her contract as is 
mutually agreed.;. ''!· .: 

ii ' 

31.3 Partner Leave''': 
''I:: !i:': I;! 

':! :;, i' 

31'1~,1 Ah.eljlploy~~·Jiith at least 12 months continuous service whose partner gives birth to a 
.;,; . ' :;,child 'ihall 'lle entitled to: 

'' '"':i) 2 weeks leave on full pay; 

ii) A period of unpaid partner leave, the total of which shall not exceed 52 weeks, in 
order to be the primary care giver of the child, provided that such leave shall not 
extend beyond the child's first birthday. 

31.4 Adoption Leave 

31.4.1 An employee with at least 12 months continuous service, shall, upon application and 
producing to the Company relevant adoption documentation, be entitled to a period of 
adoption leave (paid and/or unpaid). The total of such leave shall not exceed 52 weeks 
and shall not extend beyond one year after the placement of the child. 

31.4.2 Paid adoption leave of 14 weeks is available to employees after 12 months (1 year) 
continuous service. 
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i) Paid partner leave of up to 14 weeks is available if the employee is the primary 
care giver of the newly placed child. The employer may require evidence of 
primary care giver status before the additional paid leave is approved. 

31.4.3 When both parents are employed by The Australian Ballet then the combined paid 
adoption leave is 14 weeks. 

32. LEAVE FOR INDUSTRIAL RELATIONS PROCEEDINGS 

32.1 The Company shall grant leave without loss of pay to an employee reasonably required to attend 
proceedings under the Act subject to such leave not preventing the employee appearing in a 
scheduled class, rehearsal or performance without the prior consent of the Company. 

<-·1.: 

PART G- TRAVEL AND TOURING ARRANGEMENTS 

33. TOURING ARRANGEMENTS 

Where an employee is required to work away from his/her place of resid~nce in;~~ 
Company's interests, the following provisions shall apply: · 

33.1 
I I• 

I 'I '· Trave , , :,, ,, !', ,., .. 
,,1.: 'i·lr ·i: 

iL,_ ':':. I,,\ ~~'- _;:· ,! 

33.1.1 Travel shall be provided by the Com~en'fand s~alli)e bfeconomy class air service or at a 
,,, '1\ '~!! 

similar standard on another mode of transport. In ~II cases the Company shall provide 
transportation throughout any•i6U(,and\~tu';kt& 1Melbourne per custom and practice. 

:!. ·!·:_. ·:t· 

33.1.2 An employee on Compa~\litra~~l'il'lri~~~em~hts required to travel to or from an airport 
shall have such travel provid'e~, by the,~0mp~~y. or shall be reimbursed fort he cost of 
such transport t0 ~ .. maximum ol·$~~.51 per person for any single trip, as at 01.07.2014, 
increasing on)Juiy e~~h year. T~!s''reimbursement will be paid to the employee in 
advance of tr~vei,:•Wl]~re an employee arranges their own flights, there is no 
reimbursement for. travel' to and from the airport. 

:·- '1. ,-, 

!!·:_,··,, i '<' 
33.1.3 An ~~ployee shall'nr;)\ .~,\':required to travel between major cities on the same day as 

,,Mking 'il~rt in a performance or a rehearsal except by mutual agreement between the 
· <;:pfuJl~ny·~~fl !iJe employee. 

I • ' ' ~ · I · ' j I j • ; ' 

I '( ', ,, ' ·: 

u ,33.1'.14..Whe/~· an 'e'inployee is detained at work beyond 11.30pm or until it is too late to travel 
·::~:··· ,., ... , I 

', , •: ,ho!)le',by the last train, tram or other regular public conveyance, the Company will 
p'ri>VIde proper conveyance to the employee's home for the employee. 

· 3i1,5 An employee engaged on an initial three month contract with an option for The 
Australian Ballet to extend the contract shall be provided with an economy airfare to 
Melbourne from their original location should that not be Melbourne. Should the 
employee's contract not be extended the Company shall provide an economy airfare from 
Melbourne back to their original location or its equivalent. 

33.2 Accommodation 

33.2.1 In this clause, "suitable accommodation" means single room, modern motel or serviced 
apartment accommodation with private facilities provided that where an employee is 
required to stay longer than one week in a single location the accommodation must 
contain cooking facilities, have clean linen supplied once per week and be cleaned at least 
once per week at the cost of the Company. 
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33.2.2 Where the period involved is one week or less the Company shall provide suitable 
accommodation or if the Company and the employee agree 11n allowance of $163.26 
(from 01.07.2014) per night shall be payable in lieu of the provision of accommodation. 

33.2.3 Where the period involved is greater than one week the Company shall provide suitable 
accommodation or if the Company elects not to provide accommodation then the 
Company shall reimburse the employee for the expenses of such accommodation up to 
the maximum limits set out in The Award. Reimbursement shall be made weekly or as 
mutually agreed upon presentation by the employee of a receipt for the accommodation. 

33.2.4 'Own Arrangements' Accommodation 

In lieu of the provisions of sub-clause 33.2.3 an employee may elect to tak~ ~-~allowance 
of $580.75 (from 01.07.2014) per week or $116.15 (from 01.07.201~) per /ijgflt:~R.to a 
maximum of the weekly allowance. Where an employee elects to t~k~ this a'l.loW~m:e, 

, ! 1:1, ';:'!I·· ''II 

payment shall commence m the week travel commences. rt'' ,,, ,, ''"· '!:,
1 
'''r:•'' 

33.2.5 Any dispute as to the operation of this clause, whether .~.,cqnl'IJ)9datl6~ prq~lded by the 
Company is deemed suitable, or arising if any party.,;,~ clf'th~'yieJ! ~~~~t ~~itable 
accommodation cannot be provided for any reason,'s~all be d~alt witH· in accordance with 
clause 10. 

[: 1!: 

33.2.6 For a period of travel of seven days or ~~~~~ ,'l,n11em~I.OY~~ il\.~Y request to be provided 
accommodation with cooking faciliti~s. ~ucWaxeq~est il)~yl;l~ granted subject to such 
accommodation being available at a~pu11t~e sa'ili,e ~ostl 1~'s the accommodation proposed 

by the Company. :::>~' · 1 1ji;~ 1 '~ 1 1!1 111 :!:· Jli 
33.2.7 For travel of a week or lo~ger,'as mythn6t;ce as practicable and at least 14 days' notice 

shall be given to employ~~~,s~ih•ribti~~.sh~l.l include details of the accommodation if it is 
to be provided by the Coinp~ny. ,1

1 

'i 
' ' 

33.2.8 Where there~(~' ~~k'd9! circumst,~'~ces which the Company considers preclude it from 
being able to '#ff~r·si~,gl~::?ccommodation, the Company shall provide all relevant 
information W!H~ 1 dai),c~rs setting out the basis of the claim that special circumstances 
apply and the riature.Of the accommodation to be provided. The dancers shall meet to 

11 'il:. . ;:· 
conslcJ,yr the request ~r8•' II a majority agree, shared accommodation may be provided. 

:'!!>-,. "
1

1i•: 
3~.2.9"1.~(her~ 1 th~'\i,?,IJ)Pany avoids or seeks to avoid the operation of this clause by inducing an 

'''!:,, ei\Jpl8y,e~w'~rospective employee to misrepresent his/her place of residence, or 
'i ": , ': 1 l",ngij~es an'

1

employee where the Company knows that their place of residence has been 
,,,,,

11 
'I·:,:'' \,::i!li~[epresented, the provisions of this clause shall be applicable as though the employee's 

,,,,;: ,, , · '1:, plac'e of residence had been correctly stated . 
. ;;;:! '\ij,, ".'!::,, 

1
' 3'~ 1 

rvilia.,l,s/lncidentals ~-' 
il\ 

'•·33.3.1 An employee required to travel shall be provided by the Company with all meals or paid 
an allowance up to a maximum of $263.25 per week (seven days), from 01.07.2014 
increasing on 1 July each year. Where the travel is five days or less, or for part-weeks at 
the beginning or end of a tour, the allowance will be $52.65 per day from 01.07.2014, 
increasing on 1 July each year. 

33.3.2 If an employee is required to travel in the Company's interest more than eight kilometres 
from his/her usual place of employment in each city or town, he/she shall be provided 
with suitable meals whilst so absent, or the Company shall pay the employee an 
allowance of $25.44 per meal. 
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33.3.3 An employee required to travel shall be paid an allowance for incidentals up to a 
maximum of $72.00 per week (seven days) from 01.07.2014 increasing on 1 July each 
year. Where the travel is five days or less, or for part-weeks at the beginning or end of a 
tour, the allowance will be $14.40 per day from 01.07.2014, increasing on 1 July each 
year. 

33.4 Use of Private Transport 

33.4.1 When an employee chooses to make his/her own way to the next place of engagement or 
working venue and journeys by car, the owner/driver or passenger shall use the motor 
vehicle at his/her own risk and the Company, its servants and agents shall have no liability 
to the employee other than (if any) imposed by the Victorian Accident cqwpensation Act 
1985 for any loss, damage or expenses suffered by him/her as a result of\He.use of the 
motor vehicle. · 1 

' 

33.4.2 When an employee, travelling between places of engageme~\:Gh9b~~~~'tq,!"ak'~;hisfher 
own way and journeys by car with the approval of the Comp~~Y Mnich shall pot be 

f ! 1 I , ~ ; , , 1 j : , , I ' 

unreasonably withheld), he/she shall be paid by the ComRany:an alldWimce;equal to the 
amount which the Company would have paid if the·~m~i;v~~.h~Cl .t,(a~111ed with the 

':;; 
company. 

;'::. ;· .·::i 

33.4.3 When an employee attends for work at his/h~f '.\6\ifiect:b,lace ot,W~rk and is required to 
attend elsewhere by the Company, a ta~iW,,~~ItaQ!~'al~~.rh~~ive shall be provided. Should 
the employee be required to make ~.i.s/h1rr oW~,w~.X by ~~r t~e employee shall be paid an 
allowance of 88 cents per kilometre.',., i:.. ''1

1

• ·•;:,p;il•'' 
':I ''1::: !ii. 

33.5 Transportation of Luggage 
1

:. ": ·,,~~. ::;1:, '1

;
1!'!1 1i:!i!' 

! "i,. ':i 
'': .'.

1 1''1 •1:. 
33.5.1 Where luggage is subjec\!l~ a si~i\ ofw~l~hi'~llowance and the luggage of the employee 

exceeds the allowance ca'rri~i:l;free fo(,,~ 'member of the public travelling by such 
transport, the ma~.~gement sh~ll,transport from theatre to theatre within Australia at its 
expense one s,\iitc~se:qr its equiv~l~~t not exceeding 20kgs in weight. This provision will 
generally onl\f:applyit0 Sydney, Brisbane, Adelaide, Canberra & return to Melbourne 
where the set~·~n~co$(4ines are to be transported by road. 

33.5.2 The <'8f"Pany shall aq~~uately insure the employee's luggage against loss, theft or 

1 
!lamage ·'Yhile in the Company's charge. 
:· ·.:,,, '':! 
I:. ··:: ', ' 

34. OVERSEAS TOURING 
'.·, ·:::,::'' ' 

When toprih'~ overs~a$ 1the;f:ompany shall meet the terms and conditions of this Agreement wherever 
practicabie;,subiect to the minimum requirements below: 

!:!'' ''·'. :: 

.., 34.1: No later than two months before the tour begins the Company shall enter into discussions with 
embloyees and their representative to determine terms and conditions for the tour including per 
diems. 

34.2 Artists shall be accommodated in modern motel/hotel accommodation with en suite facilities. 

34.3 All efforts will be made to accommodate the company in one hotel located no more than 30 
minutes from the theatre. In the event that the company is to be located in two hotels, both 
shall be of equal standard. 

34.4 The Company shall meet all costs associated with artists obtaining new or replacement 
passports, photographs and appropriate visas. 

34.5 All efforts will be made by the Company to have visas stamped or inserted into the individual 
passports of the touring artists. 
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34.6 The Company shall arrange for the safekeeping of passports whilst on tour. Artists may be 
responsible, if they wish, for the care of their individual passports providing the passport is 
returned to company management when required prior to departure for preparation purposes. 
In the event that the passport is lost by an individual artist, he/she will be responsible for all 
costs associated with replacement. 

34.7 The Company shall meet all medical costs associated with appropriate inoculations for the areas 
to be visited. 

34.8 The Company shall pay a full day's per diem at the end of a tour where the time of a flight 
departure is after 1.00 pm. 

34.9 

34.10 

34.11 

34.12 

If reasonable food is not available within 15 minutes walking distance from the theatre, food 
shall be arranged by the Company on the artists' behalf at the theatre. 

Travel time shall be paid at single time for the first twenty (20) hou~>.~p~t:h~ieafter 1 ~\ doJbie 
time, to be taken as time in lieu or paid at the discretion of management.' , ' 

' 
: i :.: " ' ; ' ' ' ' ~ : 

The Company may approach the employees with a proposal to' exte~d 'ihe trayel time paid at 
' '•. !],:. "!'1 

single time rates in order to improve the economics of any proposed (our. The dancers shall 
meet to consider the proposal and a majority of the p~rtormJrs mustj~gree to the variation. 

i/··-'::f!: .·H, ··::: 
'!q, I' .: 

For the purpose of calculating travel time, the 1?m,~<m~,~~enl, of:~he travel period shall be the 
nominated transport call time and shall co~clu,~e oh'~rriv*l at the pl~ce of accommodation at 
the destination, provided that on the hom~~ai~:jourri'~~.tfielt~~vel period will conclude thirty 
(30) minutes after the aircraft's actuai~rrival 1 \;~:ru:i 1 ~phe 1 $irport. 

,

1

·]:i!l:i't:. 'l]l,, 
1'''1,iilllk 

1·1 :;:.' 1;., 

While on tour, journeys in exces,s' of~~~ h9~(~~~~~een the place of accommodation and the 
t~eatrehshall be paid at overtim~\~:~es C'ail:biat~1d in:,~uarter hour intervals for the time in excess 

o one our. \:.. 
1
,:·'·' 

Whilst touring overs~a~''t'h'~''Cpmpany agf~~s to maintain the employee's workers' compensation 
insurance in additio~::t~ipioyidl~g adequate medical insurance coverage. 

! ·' II,,,,:! 

·:1., "!i:!;' 

PART H- OCCUPA'flpNAL HEALTH
1

& SAFETY MAITERS AND AMENITIES 

35. WORKCO~~~ '' 
,I· ., ,,I'' 

3~.{'•>puri,n~'the ~~~tire ~eriod of a dancer's employment by the Company the dancer shall be insured 
,

11
, '11.:1! ~y,t~e''Cofupany under the provisions of the Victorian Accident Compensation Act 1985 and 

,·[: · 11iamehdments 
,'!' ' ··::,, '1. • 

'!j:, ,d:l '·1:,, 

36. AikiDENt/INJURY PAY 
':!j 

I;; 

36.1 "Accident/injury pay" means a weekly payment of an amount being the difference between the 
weekly amount of WorkCover paid to a dancer pursuant to the provisions of the said Act and the 
wage to which such a dancer was entitled at the date of his/her injury. 

36.2 The Company shall pay a dancer accident/injury pay where the dancer receives an injury for 
which compensation is payable by or on behalf of the Company pursuant to the provisions of the 
said Act. 

36.3 The Company shall pay, or cause to be paid accident/injury pay during the incapacity of the 
dancer within the meaning of the said Act until such incapacity ceases or until the expiration of a 
period of 26 weeks from the date of injury, whichever event shall first occur. 
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36.4 A dancer shall not be entitled to any payment under this clause in respect of any period of paid 
annual leave, long service leave, or paid public holiday, if such leave or public holiday occurs 
after the expiration of the period determined in subclause 

36.5 The termination of the dancer's employment for any reason during the period of any incapacity 
shall in no way affect Work Cover entitlements. The liability of the Company to pay 
accident/injury pay ceases on the day of termination of the employee's employment. No 
employee shall be terminated for the purpose of avoiding accident/injury pay. 

36.6 In the event that a dancer receives a lump sum in redemption of weekly payments under the 
said Act, the liability of the Company to pay accident/injury pay as herein provided shall cease 
from the date of such redemption. 

36.7 Where the dancer recovers damages from the Company or from a third party in respect,ofthe 
said injury independently of the said Act, he/she shall be liable to repay to}li~(her b;>!J)~~~y the 
amount of accident/injury pay which the Company has paid under thi~:.~pbtlaus.~. and the dancer 
shall not be entitled to any further accident/injury pay thereafter. '' ·' · 

;:,·, 
'I; 

37. STAFF FACILITIES 

37.1 

37.2 

37.3 

The Company shall use its best endeavours to ensurm;th~\ in th,'iatres:~~~!places of rehearsal 
suitable toilet and washing room facilities are availa~(e a~d that:s,uitaUie ventilation and heating 
is provided in theatre dressing rooms, places o1f:ie~.~.~~s~l;:~lid 9,th~;[ indoor areas where 
employees are required to work. ·:i.i: "!:: ·1:11

11
,,. IJi: ._!i! <: 

The Company shall provide facilities for mali!~~ t'e~.,or cb(f~~i'~~cept where those facilities are 
provided by the theatre proprietor. ·!·:, 11 ,,,.:. ':1:

11 
'.1;:!!:

11
,, 1[11: 

Where possible, a suitable rest area (fr th'ev~e ~~_empl~yees shall be provided by the Company 
in theatres and at places of reh~~~~sal. 1 :·:,, 1 ,,,): 1 1

::;
1

. 'i!'!:. 
,,, : :. 

i:' ::· 

PART 1- OTHER MATTER$''··· 

38. POSTING OF AGREEMENT•AND NOTICES 
,, ,,, 'j ,,•' 

'::·:': 

38.1 The Comp~hy shall cause a copv.di the Recording and Broadcasting Arrangements and this 
Agreement a~1d;~ny variatio~ oi this Agreement to be posted up in a suitable conspicuous place 
in,the ~~~~tr,~r;~h~~r~~l rooms, hall or other place where employees perform or rehearse. 

': i' ' .. ::::'·'·'! 

38.2 , ! The Co,m~~~y sh~'1l allow MEAA to display, on the noticeboard at the Company's premises a copy 
''l>fthls.~w~rd,~nd formal MEAA notices signed or counter-signed by accredited MEAA 

\ , . n!pr~seni~'iives. Any notice posted on such board not so signed or countersigned may be 
''r~flloved by an accredited MEAA representative or by the Company. 

,f 

39. d~~EERS' MEETINGS 

The Company shall allow for four (4) paid meetings of dancers per year of thirty (30) minutes duration. Any 
extension of time beyond thirty (30) minutes shall not be counted as time worked. Two (2) of the meetings 
shall be set for January and July respectively, the further two meetings may be initiated by either the Dancers' 
Representative or Alliance representative with 2.5 days' notice. 
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40. SUMMARY OF RECORDING AND PAYMENT ARRANGEMENTS (updated with 2013 CPI@ 28 February 2014) 

Group Category Basis of Pay Royalty Base Recording Use 
Archive; Promotion ofTAB, DocumentaryjOnlinejT Commercial enterprises 

Reference the production or V special # 
artists 

1 Creative team Lump sum fee 10% of lump sum No No payment applies No payment applies for A share of 16.%% of the net income received by TAB. 
fee payment if not more than 5 use of a recorded The share of each artist is proportional to the ratio the 

applies. minutes of any performance, artist's individual royalty base bears to the sum of all 

Weekly salal)' 1 week's salary production is used. rehearsal, backstage Group 1 royalty bases. Provided that the minimum 
Maximum 3 runs activity and/or share for a Group 1 artist is equal to that of a Group 2 

Conductor Fee per 1 performance over 3 years on pay interview in a artist for the same recording. At the time of the first 
performance fee or free-to-air documentary or exploitation of the recording an advance on royalties 
Weekly salary 1 week's salary television plus special program unless will be paid to each artist of the greater of $414.59 or 

Dancer in a Fee per 1 performance online plus 14 days more than 5 minutes 30% ofthe artist's individual royalty base (less any 
designated performance fee Video on Demand of newly recorded royalties already paid). 
Principal role Weekly salary 1 week's salary footage of a 
Soloist Pianist Fee per 1 performance Prior consent is performance or 

performance fee required for the use rehearsal is used and 

2 Principal dancers $414.59 of promotional it is exploited An equal share of 16.%% of the net income received 
in a non-principal Indexed annually Proportional material for other commercially. In such by TAB. 
role byCPI purposes, and any cases (for which prior At the time of the first exploitation of the recording 
Senior Artists & fees received by consent is required) (other than a free-to-air radio broadcast), an advance 
Soloists TAB become part of the net income on royalties of $414.59 or $362.11 will be paid to 
<;oryphees & corps $362.111ndexed the royalty pool received becomes part each artist (less any royalties already paid). 
de Ballet annually by CPI from commercial of the royalty pool from 

use of the commercial use of the 
recording. recording. 

3 Orchestra Leader $724.22 Double that of An equal share of 16.%% of the net income received 
Indexed annually other Players by TAB, except that Leader receives a double share. 
byCPI At the time of the first exploitation of the recording an 

Other players $362.111ndexed Equality advance on royalties of $362.11 will be paid to each 
annually by CPI player (less any royalties already paid). 

4 Orchestral Pianists, Technical Staff. Character Principals, Guests, Extras, Juvenile Children all receive a buyout for broadcast and future exploitation of recording 
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PART J- EXECUTION OF AGREEMENT 

The parties to the above arrangement agree that a copy of this Dancers' Agreement shall be lodged with Fair 
Work Australia for certlllcatlon In accordance with the requirements of the Fair Work Act 2009. 

Signed for and on behalf of: 

The Media Entertainment & Arts Alliance 

245 Chalmers Street 

REDFERN NSW 2 16 

~~· 
Zoe Angus 

Acting Director, qulty 

Signed for and on behalf of: 

The Australian Ballet 

5/2-6 Kavanagh Street 

SOUTH BANK VIC 3006 

C _,,¥JJ:a~~-
--:l'~~~t~ter 

Artistic Director 

Helen McCormack 

Director of Artistic Operations 
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Date: 

Date: 
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