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Friday August 4 2017

1. Maintain all current entitlements and conditions set out in the AAP enterprise agreement - employees believe that negotiations should not be about going backwards. 

2. A fair pay rise that keeps pace with inflation over the life of the agreement, back dated to the expiry of the Agreement June 30, 2017 – employees have made clear that they are seeking real wage rises and simply cannot afford to be going backwards in real terms.

3. Negotiate a work intensification bonus that recognises AAP staff are working across more platforms than ever before, and are dealing with a greater workload as the result of staff cut backs - employees' lived experience is that they now perform more tasks and that the job has become more stressful as technology and the demands of the business change. They are seeking AAP to acknowledge and reward that.

4. The current redundancy policy be rolled into the enterprise agreement, and further discussions of phasing in improved redundancy provisions for AAP staff covered by the EA over the life of the agreement. Members have pursued incorporating these terms into the enterprise agreement for several negotiations and while the company has previously improved the provisions at members behest, members want the entitlement guaranteed as part of their entitlements.

5. That the company’s current intern employment category be abolished and all new employees employed at the appropriate grade rate – it is the MEAA’s view that the current practice is inconsistent with the company’s obligations under the EBA and indicated that it is willing to discuss options to incorporate such a role in the Agreement.

6. The company recognise the role they can play in closing the superannuation gap for women by committing to paying superannuation on periods of unpaid parental leave – While management were interested in discussing this further, no position was agreed in the meeting.

7. The company recognise the role they play in closing the gender pay gap in our industry and commit to providing an annual report of pay and promotion opportunities yearly by grade and gender in order to address the significant gender pay gap in media. No position was agreed in the meeting.

8. Domestic Violence Leave – 10 days domestic violence leave and a trained contact officer to assist employees in accessing this leave - this claim has been accepted by a number of media outlets and would recognise AAP as an employer of choice. MEAA will provide further information on this claim to management before the next meeting. No position was agreed in the meeting.

9. That our Agreement confirms additional public holidays – additional days have been gazetted as public holidays that are not currently contemplated by the Agreement and should amount to additional leave where they occur i.e., AFL grand final Day, Melbourne Cup Day for Victorian members.
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10. Extension of notice for rosters - from 21 days (or 3 weeks) to 28 days (or 4 weeks) so as to give employees certainty and allow them to properly plan the facility and other responsibilities they have outside of the workplace.
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