
With the recent confirmation of AAP's sale to a consortium, it is
important that workers at AAP are aware of their rights. The new
owners of 'AAP 2.0' have signalled that whilst the wire service will
continue, there will be a reduction in the workforce. Here are the
answers to some common questions:
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If AAP staff are offered a job within the new company that they do
not want, what are their rights? If you reject an offer of employment

that has similar terms and conditions to your current provisions, then

the end of your employment would be  onsidered a resignation and

you would forgo any redundancy entitlements.

What happens to long service leave - both if I am made redundant

or if I move to the new AAP v2.0 or a new company? If you are

made redundant, then any entitlements to and payments of long

service leave will be included in your final pay. If AAP v2.0 is carrying

over your service, then any accruals will follow you to the new entity.

Do I keep my current grading, pay, conditions? Under the

transmission of business rules, transferring employees will still be

covered by the terms and conditions, including grading, of the current

AAP EBA.

W H E R E  C A N  I  G O  T O  G E T  I N F O R M A T I O N  O N  M Y
P E R S O N A L  C I R C U M S T A N C E S ?   M E M B E R S  O F  M E A A

C A N  C O N T A C T  A I D @ M E A A . O R G   O R  C A L L  1 3 0 0  6 5 6 5 1 3

F O R  A S S I S T A N C E .  

Can I miss out on a redundancy if I reject a similar AAP v2.0 job
offer? Yes. If you reject a job that has similar terms and conditions of

your current job, and the new employer is going to recognise your

service with the old employer, then you forfeit any entitlement to a

redundancy. It will be treated as a resignation.


